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Commentary
from the Resident Officers

ive years ago, we all realized the Postal Service
was in trouble. The recession, coupled with the
aftereffects of a well-intentioned, but flawed,
attempt at postal reform, began to drain the

USPS of the resources it needed to continue to serve
the American people. Since then, NAPS has fought for
meaningful postal reform that returns the USPS to
prosperity—not only in the short term, but also sets
the stage for future growth as the mailing and shipping

industry continues to change.
To its credit, the Postal Service

has done a good job adapting
itself to the ever-changing mar-
ketplace by becoming a bigger
player in the parcel and package
business. By taking this step, the
Postal Service has, indeed, placed
itself in direct competition with
the private sector.

So far, results have been
encouraging. This past year saw
tremendous revenue gains,

despite the fact First-Class Mail volume continues to
decline. However, the Postal Service posted its fifth
consecutive year with a net loss. It will continue to do
so unless there is comprehensive postal reform that
truly confronts the problems instead of creating new
ones, such as those resulting from the 2006 Postal
Accountability and Enhancement Act.

Comprehensive postal reform is a term we use a
lot. But what does it really mean? It means drafting
legislation that addresses the core financial issues fac-
ing the Postal Service head-on. Instead of Band-Aids,TM

reform legislation must provide long-lasting solutions
that allow the Postal Service to thrive and compete in
the global marketplace.

First and foremost, the retiree health benefits pre-
funding schedule must be addressed. This mandate con-
tinues to drain the Postal Service of important operating
capital and is largely responsible for much of the operat-
ing loss the USPS continues to post. The Postal Service is

the only organization that has to prefund health bene-
fits for employees who, hypothetically, may not even
have been born yet. No other public- or private-sector,
organization or business funds their health benefits in
such a manner. To continue to force the Postal Service to
fund decades’ worth of these benefits in a 10-year period
is reckless and irresponsible.

In addition, legislative stakeholders from both sides
of the aisle agree the Postal Service has, indeed, over-
paid into its FERS retirement account. They also agree
these payments should be recalculated in a way that
returns the overpayment to the USPS so it can use the
funds to pay down some of its operational debt.

Contrary to the assertions made by some in Con-
gress, neither of these steps represents a “bailout;” all
funds paid into these accounts are from ratepayers—
not taxpayers. In addition, we will not be “raiding” the
retirement fund to pay down the Postal Service’s debts.
The funds in FERS have been calculated to be surplus
to what is needed for the Postal Service; it will be able
to meet its obligations to all its retirees. Both these
measures are low-impact solutions that would aid the
USPS immensely.

Earlier this year, Rep. Darrell Issa (R-CA) proposed
legislation that would mandate neighborhoods in
America to adopt centralized delivery points and, for
the most part, turn door-to-door delivery into a pre-
mium service. Let us step back and consider one simple
truth: The Postal Service is a service. Americans have a
fundamental right to have their mail delivered at no
additional charge or hardship.

Many of our communities are simply unable to
support centralized delivery systems. In addition, to
tell someone with mobility challenges they have to
either walk outside or pay for additional service is, in
my opinion, morally wrong and fundamentally un-
American. It only will serve to drive customers away
from the Postal Service.

We don’t need Band-AidTM solutions like those pro-
posed by Issa. We need long-term solutions that will

Without Reform, Drastic Steps
May Be Taken
F

Louis Atkins
President

Continued on page 6
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t the time this article will be hitting your
mailboxes, we will just be finishing up our
state and area NAPS convention cycle for
2014 around the country. Once again, we had

very good representation from Postal Service leader-
ship at our state and area conventions. Postal leaders
provided NAPS delegates with their perspectives of
how their local operations were going; they took time
to recognize the good job our members are doing and

provided us with insight on the
Postal Service’s plans for the
future.

The willingness of postal offi-
cials to take time out of their busy
schedules to meet with us at our
conventions is a good thing for
NAPS. But, sometimes our meet-
ings at conventions are similar to
going to a prom. You know; the
prom is where everyone’s dressed
up but the boys and girls are a lit-
tle unfamiliar with each other and

a bit uncomfortable and edgy. At our conventions,
once the messaging is finished, everyone quickly says
their goodbyes. Unfortunately, too often this is how
our relationship goes with management and NAPS at
the local level.

This is where I think the gap exists between having
good relationships and getting positive results from
the relationship. It’s nice to talk theoretically and
somewhat superficially about our mutual interests.
Postal leadership comes to us at conventions with an
array of charts, facts and figures and, before you know
it, the time is up and it’s game over. 

We have found that conventions are not the best
environment for NAPS to come prepared with our
facts, figures and stories. Such as facts about exempt
managers either working six days or extended hours
on a regular basis. They’re not the best place to give
examples of supervisors doing two jobs because we
either can’t find a 204(b) or the job isn’t posted and/or
no one wants to apply for the initial level position.

In too many instances, we have failed to use the
relationships we might have with the Postal Service at
the local—and even the national—level to get results

we need to achieve. The question has to be asked:
How good are our relationships with the Postal Service
if we aren’t getting the results we need?

So, after your conventions have been completed,
now that you know what your postal leadership looks
like and you heard them say to you, “Let us know if
you need anything,” the time has come to make that
“relationship” work for the “results” that we need for
our members.

Does your branch schedule regular meetings with
district leadership, at least on a quarterly basis? If you
aren’t doing this, you should be. If you need help get-
ting this started locally, your point of contact should be
your NAPS area VP. They can work with your local dis-
trict to get a meeting scheduled. That’s the first step.

Once you get the meeting scheduled, you have to
develop agenda items. The agenda items should
describe situations that are issues for your members.
After you list each of your issues, then develop and
include a possible solution for each issue you have rec-
ommended. This gives you the opportunity to discuss
important issues from your membership with postal
leaders and to give a possible solution to a specific
problem. 

This strategy is an important step that will allow
you to develop relationships that bring results. With
summer fast approaching, how are vacations going to
be scheduled? If there are EAS vacancies in your
branch, how should filling those vacancies be priori-
tized? Is anyone having their schedules changed with-
out their consent? What is management’s response to
any of these questions? 

Building relationships that achieve results is the
key to success for NAPS. We all have to do our home-
work to make our relationships work for results. You
should contact management, ask for a meeting, sched-
ule the meeting, send an agenda with possible solu-
tions and be ready to meet and make your case to
postal management. 

If you are expecting anything to happen, for the
problems you have to be addressed, the quicker you
realize it will be your efforts that will drive the issues
and that only your presentation of solutions will be
the surest way your relationship will bring results.

naps.jk@naps.org

A

Jay Killackey
Executive Vice President

Relationships Need to Achieve
Results
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uly 4th is a big day for the United States as
Americans celebrate our country’s birthday. This
celebration includes the freedom to gather with
family and friends, travel, attend sporting events

or lie on the beach, to name just a few activities. Of
course, a celebration would not be complete without
the freedom to eat barbeque, watermelon, apple pie,
cake, ice cream and even tofu. Basically, celebrate our
country’s birthday to your heart’s desire because you

have the freedom of choice.
Did you know NAPS also is cele-

brating a birthday in July? Techni-
cally, it’s a rebirth of our website,
www.naps.org. It was in 2011 on
July 5 that our new website design
went live. Though not as historic as
the birth of our country, our three-
year website rebirth is something
NAPS members can be proud to cel-
ebrate. Unfortunately, not all NAPS
members are celebrating. 

NAPS has approximately 25,000
members, but only 3,400 are registered on the NAPS
website. You have the freedom of choice to register or
not to access the NAPS website and all its information
to help yourself and your fellow NAPS members. I
hope you choose “register.”

What other freedoms related to NAPS are you not
celebrating and missing out on? You have the free-
dom to donate to our Supervisors’ Political Action
Committee (SPAC) without repercussions. Your dona-
tion to SPAC can effect change in America’s political
process, especially when it involves your postal career
and retirement. Only about 3 percent of all NAPS
members donate annually to SPAC.

If you are one of the 97 percent who have not yet
donated, here is your opportunity to have your free
speech rights heard on Capitol Hill through a SPAC
donation via OPM, payroll deduction, a one-time
credit card payment or by mailing a SPAC check to
NAPS. Yes, you have the freedom of choice to donate
to SPAC or not. I hope you choose “donate.”

Also, don’t overlook your right to assemble,
including in NAPS. You have the freedom to partici-
pate in branch meetings, training conferences and
state and national conventions. In addition, you have
the freedom and right to vote on branch and national
resolutions, not to mention elect your local, state and

national NAPS officers. That freedom also includes
how you decide the voting process will be handled. It
is your choice to participate and vote or not in NAPS
activities. I hope you choose “participate.”

Some people may want to stop counting birthdays
as they get older. However, the 4th of July is one
birthday that always should be celebrated. Remember,
you have a choice to celebrate or not, daily, the birth
of all your freedoms that allow you to take an active
role in your life, community and NAPS organization. I
hope you choose “celebrate.”

It’s July: Enjoy some watermelon, fireworks and
ice cream and have a safe and fun-filled summer.

naps.bw@naps.org

A Birthday Celebration
J

Brian J. Wagner
Secretary/Treasurer

set the Postal Service up to be an innovator and mar-
ket leader. However, time is running out.

We understand how important it is for us to have
a strong, unified team in everything we do. We can
better serve our members and customers if everyone
works together. We must communicate and share with
our members the true value of a stronger bond and
teamwork.

Just recently, we honored our veterans who served
this country with distinction; many continue to serve
with honor and distinction as employees of the USPS.
With the fluid nature of the Postal Service, I urge all our
veterans to be sure they understand veterans’ prefer-
ence rules and how they apply. Make sure you know
where you are in terms of eligibility for MSPB protec-
tion regarding loss of grade or pay or removal and how
your status will impact your standing during a RIF.

Without congressional action, the Postal Service
Board of Governors soon may be compelled to take
steps to preserve the Postal Service. I fear their action
will involve dramatic cuts in service and a large-scale
RIF that would dramatically impact our ranks.

Bonita and I would like to thank everyone for the
overwhelming number of cards and words of sympa-
thy we received after the death of my sister, Charlene
Gordon, of Washington, DC. Having the love and
support of our NAPS family made this tough time a
little more bearable.

naps.la@naps.org

Louis Atkins
Continued from page 4





Two years ago, NAPS began a
thorough examination of DOIS and
its associate processes. Because of our
efforts, the Postal Service just
recently has begun initiating
changes in how DOIS is managed.
NAPS would like to thank these indi-
viduals for all their work in this
endeavor: Nancy Solano, Col-
orado/Wyoming Bi-State vice presi-
dent; Rebecca Jackson, Colorado/
Wyoming Bi-State secretary; Juan
Luna, Branch 246 president; and Jim
Solano, Branch 65 vice president.

NAPS’ primary concern centered
on how many items the carrier/sta-
tion/unit did not get credit for and,
therefore, skewing the overall credit
earned. This, in turn, increases the
level of difficulty associated with
managing these processes.

It is NAPS’ hope these policy

changes will enhance the quality of
delivery services and improve work-
ing conditions for EAS employees.
NAPS Headquarters thanks everyone
for their hard work in improving
these processes and hopes it trans-
lates into success in other areas.
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Elvin Mercado, newly appointed Postmaster of
New York, was the guest speaker at a recent
Branch 100 membership meeting. He gave an
in-depth analysis of NPA; Mercado and Branch
100 President Tom Hughes stressed that EAS
employees need to know what the driving fac-
tors are. It is vital for employees to work
together to achieve financial success for the
Postal Service and their own financial stability.
NAPS New York Area VP Jimmy Warden has
been urging branches to invite postal officials to
their branch meetings to discuss NPA and the
driving factors.

NAPS of Note

Delegates from Branch 157, Greensboro, NC, attended the 6th annual Capitol-Atlantic Area
State Convention in mid-May in Virginia Beach, VA. Sitting, from left: Beverly Jeffers, Angie
Hicks, Iona Noble, Melinda Pennix and Cheryl Warren-Woodard. Standing, from left: Carl
Walton, Franklin Broadnax, Lori Cates, Skip Corley, Janet Yarosik, Rodney Charles and Ear-
line McRae.

Important Convention
Deadlines

June 27 Cut-off date, at mid-
night, for branch room
blocks; see February
2014 issue, page 20

July 1 Deadline for all registra-
tions to be received for
the 2014 NAPS Golf
Tournament; see April
issue, page 22

July 11 Receipt by NAPS Head-
quarters of all final reso-
lutions; see February
2014 issue, page 24

July 25 After this date, the late
registration fee for NAPS
and Auxiliary delegates,
visitors and guests is
$250

July 27 Cut-off date, at mid-
night, for room reserva-
tions, if available at all

Aug. 8 After this date, no regis-
trations will be accepted
by mail or online; dele-
gates must register
onsite for $300.

At the recent New York State Convention,
Joe Amash (left) was awarded the 2014
Andy Sozzi Memorial Scholarship, spon-
sored by M3 Technologies. Amash
accepted the $1,000 scholarship for his
daughter, Bethany, who is attending the
University of Buffalo.

USPS Initiates Changes to DOIS



Please submit only one form per registrant. Subsequent name substitutions to previously
submitted forms are not permitted. In such cases, a refund must be requested (see below)
and a new registration form must be submitted, along with payment at the prevailing 
registration fee.

Please PRINT legibly and largely. Do not clip out; mail the entire page.

____________ ___________________________________________________
Branch No. Daytime Phone (including area code)

______________________________________________________________________
Familiar Name/Nickname (This name will appear in large type on your badge.)

______________________________________________________________________
First and Last Names (This name will appear in small type on your badge.)

______________________________________________________________________
PO Box/Street Address (Where receipt is to be mailed)

__________________________________ _______ _______________________
City State ZIP+4

__________________________________________________________
E-Mail Address (non-USPS address)

Registrant is (check ONE BOX only) a/an:

❏ NAPS delegate ❏ Auxiliary delegate ❏ Visitor/Guest

❏ Check here if you will be attending your first NAPS national convention.

Amount $

Date

Branch check Personal check

Money order

Check/Money Order number

Receipt number

(            )

Hotel Reservations
All attendees must make their own reserva-
tions. Call 1-800-772-8527, toll-free, or 619-
291-7131, ext. 3810, to reserve a room at the
Town and Country Resort & Hotel. Be sure to
mention NAPS2014 when making your reser-
vation.

To register online—only after reading
through this important housing information—
go to the NAPS website, www.naps.org. Click
on “Events” at the top of the home page and
then on “2014 National Convention.” Lastly,
click on “Hotel Reservations.”

A first-night’s deposit (room rate, plus
tax) is required to confirm a reservation. Typi-
cally, the deposit is charged 21 days prior to
the arrival date. 

Check-in time is 3 p.m.; check-out, 11
a.m. Rates are extended five days prior to and
five days following the convention dates on a
space-available basis.

The hotel has a 48-hour cancellation pol-
icy prior to arrival date before 6 p.m. to avoid
penalty. An early checkout fee is at the discre-
tion of the Front Desk.

Room Types/Rates
The convention single-quad room rate is
$119, plus tax. Available accommodations at
that rate include Garden Rooms, Regency
Tower/Courtyard Rooms and Royal Palm
Tower Rooms. Visit the hotel website at
www.towncountry.com to review room types
before making your reservation. Room type
preferences and special requests (handi-
capped, low floor, near an elevator, etc.) will
be taken, but cannot be guaranteed. Dis-
counted parking, with in and out privileges,
for hotel guests is $5 per day. Non-hotel
guests will be charged $5 per hour, not to
exceed $25 per day. 

Reservations Cut-Off Date
The cut-off date for hotel reservations is
midnight, July 27, 2014. Room rates and
availability beyond that date are not guaran-
teed. 

Branch Blocks 
Please note there are special requirements for
branches wishing to block rooms, including
an earlier cut-off date and a deposit of first-
night’s room and tax for each room held in a
block. See the notice posted on the NAPS
website under “Events” and then the “2014
National Convention” tab.

Mail-in and online registration fees:
• For NAPS and Auxiliary delegates with

credentials—$130
• For NAPS/Auxiliary delegates staying

in hotels other than the Town and Country—
$220

• For visitors/guests—$220
Registrations must be received, not post-
marked, by July 25, 2014, to receive the
early registration fee. After July 25, the late
registration fee for NAPS and Auxiliary dele-
gates, visitors and guests is $250 (mail or
online). No registrations will be accepted by
mail or online after Aug. 8, 2014; after that
date, delegates must register onsite for $300.

Please mail this entire page, along with a
check or money order (no cash accepted),
payable to NAPS Convention 2014 to: NAPS,
1727 King St., Suite 400, Alexandria, VA
22314-2753.

Registration Fee and
Mailing Instructions

Official Registration Form

San Diego National Convention

DO NOT WRITE IN THIS BOX

Aug. 25-29, 2014—Town and Country Resort & Hotel

There is no penalty for refund requests
received at NAPS Headquarters by July
25, 2014. There is a $50 cancellation fee
for refund requests received between
July 26 and Aug. 8;  no refunds for can-
cellations received after Aug. 8. The
registration receipt must be mailed with
the refund request.

Refund Policy
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PM’s Eligibility for Night Differential and Customer Care 
Centers Routing Customers’ Calls Among Items Discussed

May 14 Consultative

resident Louis Atkins, Execu-
tive Vice President Jay Kil-
lackey and Secretary/Trea-
surer Brian Wagner were

present for the May 14 consultative
meeting with the Postal Service.
Executive Board Chair Larry Ewing
attended via telecon.

Representing the Postal Service
were John Cavallo, manager, Labor
Relations Policy Administration; Bruce
Nicholson, Labor Relations specialist;
Jenny Utterback, Organizational Effec-
tiveness; Linda DeCarlo, Safety and
OSHA Compliance; Debbie Judy,
Enterprise Customer Care; Gordon
McGraw, program manager, Non-Bar-
gaining Pay; Scott Davis, Non-Bar-
gaining Pay; and Patty Hodor, Non-
Bargaining Pay. 

Agenda Item #1
NAPS asked to discuss an anom-

aly that occurs when an EAS
employee in a Postmaster position
seeks upward mobility and cross-
training opportunities and accepts a
formal detail (on Form 1723) to a
manager, Distribution Operations
(MDO), position that has workhours
between 6 p.m. and 6 a.m. 

Under the current provisions of
ELM 434.22 (shown below), Postmas-
ters are ineligible for night differen-
tial. NAPS would like to know if a
Postmaster on a formal detail to
night differential hours should be
compensated with night differential.

434.22 Eligibility
434.221 Eligibility for Night

Differential
Exhibit 434.2 shows the employ-

ees who are eligible to receive night
differential.

Eligible employees who are regu-
larly assigned to a night tour of duty
are entitled to receive an equivalent
amount of night differential when:

a. Rescheduled to day work to
participate in compensable training.

b. On court leave.
c. On military leave.
d. In a continuation of pay (COP)

status.
e. Rescheduled to day work due

to a compensable liability in lieu of
placement in a COP status.

f. On administrative leave (bar-
gaining unit employees only).

Postmasters are not eligible for night
differential, per ELM 434.221, Eligibil-
ity for Night Differential. If there is a
change in this policy, then it would be
part of the pay consultation process. The
USPS must consult with NAPUS and the
League when it involves postmaster pay.

NAPS contends that if a postmas-
ter goes on a developmental assign-
ment in the plant, they should be eli-
gible for night differential. 

Agenda Item #2
NAPS continues to receive

inquiries from the field relative to

P

Exhibit 434.2

Night Differential Pay Eligibility Table
Employee Classification

Casual,*
Full-time Part-time Part-time Temporary

Rate Schedule Regular Regular Flexible and PM Relief
B-Rural Auxiliary - - Yes No

C-MESC Yes Yes Yes -

E-EAS Yes1 Yes1 - Yes1

F-Postmasters (A-E) - No - No

G-Nurses Yes - No No

K-HQ Op. Services Yes - - -

L-Postmaster Replacement - - - No

M-Mail Handlers Yes Yes Yes -

N-Data Center Yes - Yes -

P-PS Yes Yes Yes -

Q-City Carriers Yes Yes Yes -

R-Rural Carriers No - No -

S-PCES No - - -

T-Tool and Die Yes - Yes -

Y-Postal Police Yes - Yes -

* Casual employees are covered in RS-E, regardless of the bargaining unit they supplement.
1. Grades 23-and-below only, excluding postmasters, officers-in-charge, postal inspectors
and employees in management development programs. Exempt employees are eligible only
when their normal hours fall between 6 p.m. and 6 a.m. During the designated Christmas
period, however, FLSA-exempt employees who are eligible for additional pay are also eligible
for night differential during paid overtime hours between 6 p.m. and 6 a.m. Night differen-
tial is not available on administrative leave.
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the correct SDA for supervisors in
Maintenance and Motor Vehicle
Operations. The current ELM (Sep-
tember 2013) makes reference to data
in the ELM from Jan. 22, 2005 (see
Exhibit 412.1b above).

Changes in staffing in Vehicle
Maintenance Facilities include lead
mechanic positions, both EAS-9 and
EAS-10. The SDA chart below is based
on a PS-7, Step O. What steps will the
Postal Service take to adjust the SDA
in VMFs where lead mechanics are
assigned to maintain the proper SDA
for Vehicle Maintenance? 

The USPS met in September 2013
with NAPS regarding the SDA for VMFs.
The ELM chart is being revised. ELM
Exhibit 412.1b is inaccurate as it
reflects the incorrect craft level for VMF
SDA. The VMF SDA should state PS-8,
Step O, in the chart, as it is based on the
highest populated craft level in VMF.
VMF EAS are being properly paid in
their paychecks for the PS-8, Step O,
SDA, though the current ELM chart is
inaccurate; an updated chart is forth-
coming.

NAPS recommended that the
SDA be based on the highest EAS
level supervised.

Such a request for a change in the
SDA would be part of the next
NAPS/USPS pay consultation. 

Agenda Item #3
NAPS has previously questioned

scheduling EAS employees to support
Sunday delivery operations and the
delivery of Amazon parcels. The
USPS is continuing to increase Sun-

day delivery operations, placing an
increased strain on the limited EAS
staffing in the field who already are
covering six days of operations.
What plans does the Postal Service
intend to implement to provide con-
sistent coverage for delivery opera-
tions that are working seven days per
week?

The USPS has responded in the past
regarding this issue; it has not made a
permanent decision on EAS staffing for
Sunday delivery of packages as it relates
to Amazon. The USPS is considering
using a supervisor at a central location
to communicate with employees at other
locations. Another option the USPS is
considering is using non-careers to work
without supervision. The USPS is trying
to use the least amount of cost to cover
Sunday deliveries.

Agenda Item #4
NAPS is receiving reports from

the field that the new Customer Care
Centers are routing customer calls
concerning parcels in transit to the
originating office from where the
parcel was mailed to investigate the
location of a parcel. Why can’t the
Customer Care Centers handle these
calls without routing them to the
office of origin, which has no knowl-
edge of the location of the parcel
other than looking into the tracking
system the same way the Customer
Care Centers can?

As the USPS in-sources customer
calls, the ECC process was developed 10
years ago. Care Centers and customers
can create separate cases. In the past,

the original concept was to have the
local postmaster of the customer handle
the issue. Effective June 27, 2014, the
USPS will direct all inquiries (cases) to
the destination office—not the originat-
ing office. When a case is created, the
destination post office is to acknowledge
receipt of the case within 24 hours; the
destination post office has 72 hours to
close the case. It is important that the
destination office acknowledges the
receipt of the case. 

NAPS asked for a flow chart
showing how the Customer Care
Center process works. The USPS will
provide the flowchart when it is
updated with the new process.

Agenda Item #5
NAPS is receiving complaints

from the field about the cumbersome
process required to change the
Scheduled Day Off (SDO), which
used to be a process that took sec-
onds. Now, there are long holds
when trying to do this via phone

The USPS checked with Eagan on
this issue. Eagan explained that when
EAS employees want to change the SDO
of an employee, a worksheet and PS
1723 and/or PS 3189 must be com-
pleted and sent to Eagan. There is no
official process for changing a craft
employee’s SDO over the phone.

NAPS asked for the worksheet
and SOP on this SDO process
through Eagan.

Agenda Item #6
At the present time, the field is

not allowing 204(b)s to have TACS
access unless they are on a detail of
more than 90 days. This is placing a
burden on regular supervisors who
have to perform TACS duties for the
204(b)s working in their units. NAPS
requests that 204(b)s be given access
to TACS anytime they are on higher-
level.

Eagan advised USPS Headquarters
Continued on page 13

Exhibit 412.1b

Position Groups Eligible for Supervisory Differential Adjustment Rate 
(effective Jan. 22, 2005)

Position Group Minimum Salary Is 5 Percent Above
Plant Maintenance PS-1, Step P

Vehicle Maintenance, Transportation Operations PS-7, Step 0

Postal Police Officer—Supervisor PPO-6, Step 20

All Other Eligible EAS-15 to EAS-19 PS-5, Step 0
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By Jaime Elizondo
Texas Area Vice President

he USPS is well into its Amazon
project and NAPS is well into
trying to resolve the myriad

problems that have arisen
as a result. So, why all the
fuss? Let me explain.

Amazon made a deal
with the USPS to deliver
their packages on Sun-
days. They came to the
USPS due, in part, to our
great performance during
the 2013 Christmas sea-
son. Amazon wants to get packages
to their customers sooner. The USPS’
goal is to get packages delivered at an
affordable cost. It hired hundreds of
CCAs and PSEs, but is having to pay
supervisors to manage the process.

Many of these EAS employees
would rather not work Sundays, but
are being instructed to report. So, to
keep costs down, the EAS employees

are told to work extra hours off the
clock, scan packages to clear them
and even deliver those brought back
to offices. 

NAPS recently was informed that
the goal is to make the process self-

managed, without any
supervision. This certainly
would bring down the
cost per package. While
on the surface this solves
the issue of supervisors
working Sundays, we
must look at long-range
implications. If supervi-
sors are not needed on

Sundays, then what is to stop the
USPS from deciding to cut back on
supervision the rest of the week? We
already have lead clerks performing
more and more EAS work. 

As EAS employees, we need to use
our expertise to help make the Ama-
zon project successful; this is an
opportunity to gain a new market.
Amazon will give us more business if

we are successful. Success equates to
each package receiving a delivered scan.
For Amazon to clear its books, each
package must have a delivered scan.
If it does not, they have to make calls
to their customers. A 99.5 percent
scan rate on 100,000 packages means
500 calls. Failure to scan properly
will result in a loss of business.

We have to figure out how to
make this work for Amazon, the
USPS and our members. Our business
depends on it.

txareavp@aol.com

Amazon—What Can We Do?

T

Views
from the Vice Presidents

By Ivan Butts
Eastern Region Vice President

n May 15 at 3:17 p.m., the
Postal Service put out a LINK
titled, “Treating Employees

with Respect.” In this link,
the agency stated it was
committed to providing a
workplace free of discrimi-
nation and harassment
and fostering a climate in
which all employees reach
their highest potential.

We have heard this

statement and others like it for
numerous years, with the agency
stating this type of behavior will not
be condoned. Meanwhile, we (NAPS
advocates) continue to hear from
members who are being berated,

belittled and humiliated
on workfloors in front of
craft employees over
open handheld radios, as
well as on daily telecons
by the very managers
charged with ensuring all
employees are treated
with respect.

The LINK identified three points
that all employees should follow to
achieve a workplace free of threats or
harassment. However, I find that
generic points such as these are not a
consideration when we attempt to
address the issues facing EAS employ-
ees in need of dignity and respect
and the managers who cannot
adhere to this seemingly basic work-
place conduct requirement. You may
remember in my July 2012 article,
“We’ll Always Be ‘One of Them,’” I
spoke of the term, “robust dialogue,”
which was used by a former AVP to

Dignity and Respect—Are They Just Words?

O

The Postal Supervisor
2014 Production Schedule
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* Copy must be received no later than
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validate issues regarding the creation
of hostile work environments.

This fine line between robust
dialogue and a hostile work environ-
ment can be blurred, crossed or
erased by some managers. Leader-
ship openly states a hostile work
environment will not be condoned,
yet its inability or unwillingness to
correct the behavior surely guaran-
tees it will at least be tolerated. I did
some analysis and came to this con-
clusion: If I am a leader who has
made career advances within this
agency and I have a history of
actions that would be categorized as
creating a hostile work environ-
ment, why would I believe my con-
duct was inappropriate?

Simply put, if a manager is rising
in the agency by being a manager
who berates, belittles and humiliates
some of “all employees,” then that
person must believe that being that

kind of manager is what the agency
wants. So, the question is, does this
agency really not condone the
behavior or does it fulfill some legal
obligation to openly state that it does

not, while continuing to tolerate,
support and advance another type of
leadership model?

In solidarity …
idbfreedbyhim@comcast.net

Thrift Savings Plan

Fund G F C S I

Visit the TSP website at www.tsp.gov

Fund L Income L 2020 L 2030 L 2040 L 2050

May 2014 0.64% 1.20% 1.46% 1.63% 1.78%

Past 12 Months* 5.81% 11.59% 14.16% 15.97% 17.78%
These returns are net of the effect of accrued administrative expenses and investment expenses/costs. The
performance data shown represent past performance, which is not a guarantee of future results. Investment
returns and principal value will fluctuate, so that investors’ shares, when sold, may be worth more or less than
their original cost. The L 2010 Fund was retired on Dec. 31, 2010.

May 2014 0.20% 1.21% 2.35% 1.52% 1.72%
Past 12 Months* 2.26% 3.26% 20.54% 20.33% 19.35%
The G, F, C, S, and I Fund returns for the last 12 months assume unchanging balances (time-weighting) from
month to month, and assume that earnings are compounded on a monthly basis.

there is no official policy requiring or
barring TACS access for 204(b)s. It is a
local decision to allow 204(b)s to access
TACS. However, the USPS advised NAPS
that all employees using TACS are
required to take or have taken TACS
supervisor training. Until this training is
completed, TACS access should not be
granted.

Agenda Item #7
NAPS said 204(b)s are not

allowed access to the EHS system,
which is creating an administrative
burden for supervisors who are
working with 204(b)s. NAPS recom-
mends that 204(b)s who regularly
work higher-level be given access to
the EHS.

There are difficulties related to pri-
vacy concerns of bargaining unit
employees on higher-level having access

to other employees’ medical informa-
tion related to any injury from the acci-
dent being investigated. The USPS is
looking into the concept of allowing
204(b)s access to the EHS system, but a
factor of consideration is how long the
employee will be detailed on higher-
level. No official decision has been
made and the concept still is under
consideration. 

Agenda Item #8
NAPS still is receiving requests

from Vehicle Maintenance units
about reviews of their positions that
were discussed some time ago. There
have been many changes in Vehicle
Maintenance positions and the size
and scope of their operations as a
result of restructurings. NAPS
believes facilities that gained vehicles
should be re-evaluated and the same
for EAS levels.

There is no progress on the pending

review. If or when something is devel-
oped, the USPS will consult with NAPS
on discussion for input and recommen-
dations in accordance with Title 39.

Due to a fire-alarm at USPS Head-
quarters, discussion on agenda items 9
and 10 had to be postponed:

Agenda Item #9
NAPS is receiving reports from

the field of excessive wait times for
assistance from the USPS Help Desk.
Hold times for some calls for assis-
tance require being on hold for up to
two hours.

Agenda Item #10
The new security features for Blue

Page access are not allowing author-
ized users access to the system. What
action is the USPS taking to resolve
this issue?

May 14 Consultative
Continued from page 11
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Bruce Moyer
NAPS Legislative Counsel

he Postal Service is a
labor-intensive enterprise;

employee costs are the lion’s share of
the Postal Service’s expenses,
amounting to $55 billion last year, or
76 percent of total USPS expenses.

These numbers explain why the
Postal Service remains focused on
ways to control personnel costs
through downsizing the work force,
as well as reducing how much it pays
for wages and benefits. 

Two recent reports from the Office
of Inspector General of the Postal Ser-
vice provide fresh insight on postal
retirement and leave benefits and
how they might change in the future.
The OIG reports, released May 1, com-
pared USPS retirement and leave pack-
ages against the benefits offered at
comparable private-sector companies
and government agencies. That com-
parison is important because federal
law requires USPS employees to
receive “compensation comparable to
the private sector.” 

The OIG reports found that
many private- and public-sector
retirement plans have undergone sig-
nificant changes over the past 20 to
30 years. Private companies have
overhauled their retirement and
leave programs to confront rising
costs and budget pressures, while the
federal retirement and leave systems
have remained largely unchanged. 

Private- and Public-Sector Benefits 
Private companies have shrunk

their employee benefit
expenses. The OIG audi-
tors found the Postal Ser-
vice’s retirement costs,
which amounted to $47
billion last year, repre-

sented 12.3 percent of total compen-
sation and benefit expenses, more
than three times what the private
sector now pays. The Postal Service

also paid more than organizations in
the public sector (9.4 percent). 

Increasing numbers of private-
and public-sector organizations have
dropped their pension plans and
shifted more and more financial
responsibility to the employee. Even
those retaining traditional pension
plans have made cost-saving
changes, such as increasing the
retirement age requirement, decreas-
ing the percentage of employee bene-
fits or offering a delayed compensa-
tion plan. 

The experience of UPS, one of the
organizations studied by the OIG, is
instructive. Before 2008, UPS offered
a traditional pension plan for all
unionized and non-unionized
employees. In 2008, it moved newly
hired non-unionized workers to a
401(k) plan to reduce its retirement
costs. Although it maintained its
pension plan for unionized employ-
ees, it required its employees to work
five more years before they could
retire and begin to receive full bene-
fits. It also shortened its vesting
requirements account to appeal to a
more mobile, transient work force. 

Since 1987, 401(k) plans have
existed within the FERS system; only
a small percentage of USPS employ-

ees still participate in CSRS. That
means the area of greatest savings for
the Postal Service as an employer lies
in increasing employee contributions
to their retirement plans. During the
past two years, Congress, in fact,
twice increased the retirement contri-
bution requirements for new
employees.

Current USPS Leave Benefits
The foremost development in

leave plans in the private sector, the
OIG found, has involved the morph-
ing of annual leave, sick leave and
holiday leave plans into one com-
bined plan, called a paid-time-off-
(PTO) plan. PTO plans enable
employees to manage their days off
at their own discretion and it’s easier
for employers to track their leave. 

Before the federal government
moves to a PTO format, the more
likely change would involve restric-
tions on leave carryover. Annual
leave and sick leave benefits already
have changed for EAS employees
hired after Oct. 1, 2012.

Currently, Postal Service employ-
ees are allowed to carry over 55 or
more days of annual leave each year,
but there is no limitation on the
amount of sick leave they may carry
over. Private-sector companies gener-
ally are more restrictive on leave car-
ryover. 

Looking ahead, changes in retire-
ment and leave benefits are most
likely to be imposed on new hires—
not current employees or retirees.
Congressional approval also would
be required before changes could
happen. However, budget pressures
and continuing changes in how the
private sector approaches these issues
will make retirement and leave plans
in the USPS subject to potential
change.

brumoyer@verizon.net

Honey, They Shrunk My
Retirement Benefits!

Legislative
Update

T
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Our Downtown Denver Hotel invites you to experience
the grandeur of 1,231 distinctly appointed rooms and 82
luxurious suites. Perfectly located on a mile-long pedes-
trian promenade of outdoor bistros, microbreweries,
shopping and entertainment, as well as being in the heart
of Denver’s financial and business districts, the Sheraton

Denver Downtown welcomes you.
Denver consistently sets and breaks attendance

records. Denver International Airport, the fifth busiest
airport in the nation, has more than 1,600 daily flights
and non-stop service to nearly 180 worldwide destina-
tions. With Denver’s new billon dollar rail connection

Three Incredible Venues Vying toThree Incredible Venues Vying to
By Sheri Monello Davies

Director of Global Accounts, ConferenceDirect®

Situated on 185 acres along the Thames River in scenic
southeastern Connecticut, Mohegan Sun is home to
three unique casinos, a 34-story, 1,200-room luxury
hotel, a world-class spa and golf course and more than
75 shops, restaurants and bars as well as three award-

winning entertainment venues, including the 10,000-
seat Mohegan Sun Arena. Mohegan Sun is within easy
access of New York, Boston, Hartford and Providence
and just 15 minutes from the museums, antique shops
and waterfront of Mystic Country.

Sheraton Denver Downtown Hotel
1550 Court Place, Denver, Colorado 80202; 303-893-3333
1,231 total guestrooms, including 82 suites

APS is excited to report that members will have
three fantastic cities vying to host the 2018

National Convention:
• Mohegan Sun Casino & Resort, Uncasville, CT
• Sheraton Downtown Denver
• The Cosmopolitan of Las Vegas
The NAPS local membership in each respective

city has worked very hard with NAPS Headquarters,

ConferenceDirect and the noted hotel and convention
visitors’ bureaus in each vying city. 

Following are brief overviews of each hotel and a
comparison grid for your review and information.
Each city will be presenting their hotel bid on Thurs-
day, Aug. 28, at the 2014 National Convention hosted
by The Town and Country Resort in sunny San Diego.

Best of luck and thank you to all our cities!

N

Mohegan Sun
1 Mohegan Sun Blvd., Uncasville, CT 06382; 1-888-226-7711
1,200 total guestrooms, including 175 suites



from DIA to historic Union Station in downtown Denver
opening in early 2016, Fast Tracks will be another afford-
able and effortless transportation option along with
SuperShuttle, taxis and the Sky Ride for NAPS attendees.

With a clean, safe, lively and fun downtown filled
with museums, stadiums, brewpubs and chef-owned
restaurants—all centered on and around the mile-and-a-

half-long pedestrian mall—Denver is the perfect city for a
convention. And when the meeting is over, the history,
beauty and adventure of the Colorado Rocky Mountains
are just minutes away. Located 34 miles west of Denver,
Central City and Black Hawk are two historic mining
towns from the 1870s that have come alive with dozens
of 24-hour casinos.

The Cosmopolitan of Las Vegas is a unique luxury resort
and casino in the heart of The Strip. With one-of-a-kind
private terraces, breathtaking views of the The Strip and
nearly 200,000 square feet of state-of-the-art meeting
space, this unique luxury resort will add new and exciting
dimensions to your meeting experience.

At The Cosmopolitan, a broad selection of meeting-
room types can accommodate groups from 10 to 5,000.
Featuring two towers situated directly above premium
convention space, strategically placed elevators and esca-
lators offer easy access to guest rooms. The resort’s verti-

cal design creates a unique destination that minimizes
time spent getting from one place to another.

In addition to world-class meeting space, dining at
The Cosmopolitan is reinvented with an eclectic restau-
rant collection featuring world-class flavors from chefs
making their Las Vegas debuts. Innovative designs and 
art engage cultural sensibilities, while a vibrant night-
life scene captivates perceptions. Combined with a
diverse mix of boutiques, a 100,000-square-foot casino
and a new 40,000-square-foot theater—The Chelsea—
The Cosmopolitan will redefine your resort experience.
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Host 2018 National ConventionHost 2018 National Convention

The Cosmopolitan of Las Vegas
3708 Las Vegas Blvd. South, Las Vegas, NV 89109; 702-698-7000
2,995 total guestrooms, including 565 suites



Mohegan Sun Resort
1 Mohegan Sun Blvd.
Uncasville, CT 06382

888-226-7711
1,200 total guestrooms, including 175 suites

Aug. 3-10

$179, single/double

Waived

Complimentary

Complimentary

Pool plus Elimis Spa with 16 treatment rooms

Yes, hotel and public areas; designated smoking
areas in casino

Yes

Yes, for NAPS on major dates of arrival and departure 

The Mohegan Sun is approximately 55 miles, a 50-
minute scenic drive, from either Bradley International
Airport Hartford CT (BDL) or TF Green Airport Provi-
dence (PVD)

$130

No

Yes

82/61

Yes, 3 days prior and post, based on availability

15%

Uncas Ballroom, 37,391 sq. ft., can accommodate
2,460 guests classroom style and 1,845 crescent
seating rounds of 8 guests each

21%

6.35%

Complimentary in hotel and all public areas, includ-
ing meeting space

Yes

The Four-Diamond Mohegan Sun features 1,025
spacious guest rooms, plus 175 suites offering
incredible views of the Thames River and the majes-
tic New England countryside. Each features one king
or two queen beds, luxurious bathrooms, deluxe
bedding and linens, full-size desk, WiFi, mini-bar,
coffeemaker and elegant amenities. More than 30
dining options include Bobby Flay’s Bar Americain,
Todd English’s Tuscany, Jasper White’s Summer
Shack, Jimmy Buffet’s Margaritaville, Hash House a
go go, Johnny Rockets and Pepe’s Pizza. Enjoy shop-
ping at Tiffany & Co., Coach, Cache and more. Golf at
the new Mohegan Sun Golf Club or play in one of
three casinos. Spa, 24-hour fitness center, boating,
fishing and other activities are available with a quick
trip into Mystic, CT. Mohegan Sun is central to every-
where! We are conveniently located off of I-95, I-395
and a short drive between Boston and New York City.
We are within 50 minutes of two airports: Bradley
International (Hartford, CT) and TF Green (Providence,
RI), providing more than 300 direct flights daily.
Amtrak is just 15 minutes away in New London, CT.

Sheraton Denver Downtown Hotel
1550 Court Place
Denver, CO 80202

303-893-3333
1,231 total guestrooms, including 82 suites

Aug. 17-24

$179

None

$8-$18

Complimentary

Yes

Yes

Yes

$22 each way, SuperShuttle

19 miles

$55 

No

Yes

80s

Yes

14.85%

28,000 sq. ft., classroom for 1,500 and crescent
rounds for 1,250 people

23%

8%

Entire hotel, including all meeting and public space

Yes

To business and leisure travelers, as well as plan-
ners, Sheraton Denver Downtown Hotel is a major
metropolitan/Denver hotel that connects you to what
matters most. Because we are perfectly situated on
a mile-long pedestrian promenade of outdoor
bistros, microbreweries, shopping and entertainment
in the heart of downtown, our signature spaces
under one roof and extensive amenities make it easy
to work, play, relax or socialize.

The Cosmopolitan of Las Vegas
3708 Las Vegas Blvd. South

Las Vegas, NV 89109
702-698-7000

2,995 total guestrooms, including 565 suites

Aug. 1-11

$169, single/double; $199, triple; $219, quad

Resort fee is optional upon check-in

Complimentary self- and valet parking

Internet is included in resort fee ($25 + tax) or
guests can pay a la carte ($15 + tax)

Three distinct pool experiences, each with breathtak-
ing views and unrivaled amenities: Boulevard Pool,
Bamboo Pool and Marquee Dayclub Spa: Sahra Spa
& Hammam

Non-smoking in sleeping rooms, meeting space, pool
or lobby; smoking is permitted in the casino

We do not have in-room coffee makers; however, we
have Va Bene Café and room service available

The hotel does not offer complimentary shuttle; how-
ever, SuperShuttle is available

3.5 miles/10 minutes

$12, one way

No

Yes

103/74

Yes, 3 days prior and post, based on availability

12%

The General Session will be in our Belmont Ballroom,
37,076 sq. ft., which holds 1,800 classroom and
1,080 in crescent rounds of 6 guests per table

22%

8.10%

Yes, wireless Internet is available in our meeting
space and sleeping rooms

Yes, based on a food and beverage minimum

The Cosmopolitan is the most original destination in
the heart of The Las Vegas Strip. This unique luxury
resort and casino is unlike any other. Enjoy oversized
residential-styled living spaces with private terraces
and breathtaking views of the Las Vegas skyline.
Dining is reinvented with a one-of-a-kind restaurant
collection featuring world-class chefs making their
Vegas debuts, including David Myers, Scott Conant
and José Andrés, along with authentic dining options
by famed restaurateurs Costas Spiliadis, The One
Group and brothers Bruce and Eric Bromberg. Stylish
design and art engage cultural sensibilities while a
vibrant nightlife scene captivates perceptions. The
Pool District offers panoramic views and unrivaled
service, allowing guests to choose between three
distinct pool experiences. Combine it all with an
eclectic mix of hand-selected boutiques, a 100,000
square-foot casino, Marquee Nightclub & Dayclub
and the serenity of Sahra Spa & Hammam to rede-
fine your luxury resort experience.

Dates proposed for the 2018 National Convention:

Rates offered:

Resort fee:

Parking fees:

Internet in sleeping rooms:

Spa/pools on property:

Smoke-free?

In-room coffee makers?

Complimentary shuttle to and from airport:

How far from the airport to the hotel?

Cost for current cab fare:

Have you ever hosted a NAPS convention?

NAPS local support:

Average temperatures over noted dates (highs/lows):

Pre- and post-rooms available to membership at noted rate?

Occupancy tax:

General Session square footage can accommodate “x”
classroom seating and “x” crescent seating:

Food and beverage service charge:

Food and beverage tax:

WiFi in hotel areas? If so, where?

Meeting space complimentary?

Detailed description of hotel and area and amenities:

Photo of standard sleeping rooms:

2018 National Convention
Hotel Comparison









___________________________________________________ ____________________________________________
Student’s name (please PRINT legibly) Major course of study

___________________________________________________ ____________________________________________
Name of accredited two- or four-year college or university attended City and state of the college or university
or will be attending

________________________________________________ ___________
NAPS member’s name NAPS member’s

branch number

________________________________________________
Student’s relationship to NAPS member (son, granddaughter, etc.)

______________________________________________________________
NAPS member’s PO box/street address

_______________________________________ ______ ______________
City State ZIP+4

Please mail completed application to NAPS Scholarships, Attn: Brian J. Wagner, Secretary/
Treasurer, 1727 King St., Suite 400, Alexandria, VA 22314-2753. Thank you.

2014 Official Application Form

Vince Palladino Memorial 
Student Scholarships

Vince Palladino Memorial 
Student Scholarships

National Association of Postal Supervisors

he Vince Palladino Memorial Student

Scholarships are awarded in memory

of the late NAPS president and honor

his dedication to NAPS members and their

families. These scholarships are sponsored solely

by NAPS.

Applicants for this scholarship

must be the children or grandchildren

of a living NAPS member, active or

associate, at the time of drawing.

Furthermore, the children or grandchildren 

must be attending or have been accepted by an accredited 

two- or four-year college or university.

NAPS will award 10 $1,000 Vince Palladino Memorial

Student Scholarships. Two winners will be randomly

selected from each of the NAPS regional areas (North-

east, Eastern, Central, Southern and Western).

This application must be received no later than

July 31, 2014, at the address provided below. 

Scholarship winners will be announced at

the NAPS 2014 National Convention in San

Diego in August. In addition, the scholarship

winners will be listed in the 2014 convention

issue of The Postal Supervisor.

Members whose child or grandchild have

been awarded a Vince Palladino Memorial

Student Scholarship will receive a check, payable to the 

college or university listed in the application, in September

2014. Scholarships may be used to pay expenses in the 

student’s current or following semester.

Applications must 
be received at 

NAPS Headquarters 
no later than 
July31, 2014 

TT
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May 2014 SPAC Contributors

2014 Ultimate Donors to Date

Boisvert, Michael CA Branch 159
Atkins, Louis LA Branch 209
Foley, Paul MA Branch 120
Killackey, James MA Branch 43
Konish, Ann NY Branch 11
Roma, Thomas NY Branch 68
Sargent, Richard OH Branch 33
Butts, Ivan PA Branch 355

Ultimate ($1,000+)

Boisvert, Michael CA Branch 159
Roma, Thomas NY Branch 68

Elite ($750-$999.99)

Johnson, Craig MO Branch 36

President’s Roundtable ($500-$749.99)

Acevedo-Dominguez, Sylvia CA Branch 373
Boisvert, Nancy CA Branch 159
McDaniel, Patricia IA Branch 172
Morse Jr., Sam LA Branch 73
Weilep, Laurie MN Branch 16
Warden, James NY Branch 100
Green, Shri TN Branch 41

President’s Club ($250-$499.99)

Pfaff Jr., Ross AZ Branch 246
Cherry, Hayes CA Branch 466
Evans, Bridget CA Branch 159
Randle, Carol CA Branch 39
Woods, Terrence CO Branch 65
Strickland, Ann FL Branch 146
Dittmann, David IL Branch 489
Doty, Andrea KS Branch 52
Neece, Dawn KS Branch 205
Baker, Neil MN Branch 104
Burger, Lucille MN Branch 104
Vance, Julianne MN Branch 104
Goedeken, Carrie NE Branch 10
Slayton, Scott NY Branch 11
Warden, Ivonne NY Branch 100
Laster, Jacshica OH Branch 46
Hinton, Donald PA Branch 20

Dumas, Cyril RI Branch 105
Holt, Brian RI Branch 105
Brooks, Lamarcus TN Branch 41
Elizondo Jr., Jaime TX Branch 122
Butler, Phillip VA Branch 98
Howe, Steven WA Branch 61
McCracken, Cindy WA Branch 61
Reedy, James WA Branch 61

Supporter ($100-$249.99)

Studdard, Dwight AL Branch 45
Kiszczak, Sharon AZ Branch 246
Simpson, Pamela AZ Branch 246
Baker, Debra CA Branch 197
Blythe, Stephanie CA Branch 127
Campbell, Stephnia CA Branch 159
Danzy, Marsha CA Branch 197
DiGioia, Mary CA Branch 198
Francisco, Daryel CA Branch 159
Johnson, Lois CA Branch 127
McCombs, James CA Branch 466
Meana, Frances CA Branch 159
Moore, Edward CA Branch 244
Wong, John CA Branch 497
Aldrich, Robert CO Branch 557
Cool Jr., Harold CO Branch 141
Gonzalez, Ernesto FL Branch 406
Monroe, Pamela FL Branch 420
Schulz, Mark FL Branch 420
Williams, Carolyn FL Branch 146
Baines-Albert, Pamela IL Branch 493
Brady, Derrick IL Branch 17
Cook, Carol IL Branch 14
Imasuen, Lillian IL Branch 220
Matuszak, Kevin IL Branch 489
Mendoza, Esther IL Branch 14
Malone, Tammy IN Branch 8
Patterson, Freddie IN Branch 169
Widdall, Samuel IN Branch 171
Macias, Juan KS Branch 205
McCartney, Kelly KS Branch 919
Lewin, Kim MA Branch 118
Berger, Ricky MD Branch 531
Gramblin, Reginald MD Branch 531
Hafford, Darrell ME Branch 96
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Rosario, Tamara ME Branch 96
Anderson, Shareen MI Branch 508
Burcar, Robert MI Branch 508
Hommerson Jr., David MI Branch 130
Van Norman, Gerald MI Branch 130
Wright, Sharon MI Branch 23
Clausen, Catherine MN Branch 16
Deliduka, George MN Branch 16
Petesch, James MO Branch 36
LaFlamme, Barbara NH Branch 932
Michaud, Russell NH Branch 932
Schunemann, Diane NH Branch 932
Wu, Karen NH Branch 932
Pawlowski, Frank NJ Branch 224
Dispensa, Joseph NY Branch 110
Fasano, Olympia NY Branch 202
Hughes, Thomas NY Branch 100
Michaelson, Brian NY Branch 110
Michaelson, Kris NY Branch 110
Morrissey, Phyllis NY Branch 164

Vincenzi, John NY Branch 459
Fearrington, Melvin OK Branch 80
Lahmann, Joseph OR Branch 276
Kolecki, Michele PA Branch 355
Bowen, Randy TN Branch 97
Washer, Patricia TN Branch 32
Whalen, Michael TN Branch 97
Thornton, Landon TX Branch 233
Brown, Lorraine VA Branch 98
Clark, Canzida VA Branch 526
Harris, Anthony VA Branch 526
Salmon, James VA Branch 98
Maggioncalda, Sharon WI Branch 213
Baldwin, Craig WV Branch 212

Continuous Contributor Club 
Earned in May
Summerfield, John CO Branch 65
Howard, Anthony IL Branch 25

National Aggregate: $89,423

State Aggregate:
1. New York ........................$8,621
2. California ........................$7,386
3. Pennsylvania ..................$5,927
4. Massachusetts ...............$4,572
5. Illinois.............................$4,380

Area Aggregate:
1. New England ..................$9,732
2. New York ........................$8,896
3. Capitol-Atlantic...............$7,812
4. Pacific ............................$7,776
5. Mideast ..........................$7,728
6. Pioneer...........................$6,691
7. Rocky Mountain..............$6,052
8. Southeast .......................$4,970
9. MINK ..............................$4,778
10. Illini ..............................$4,380
11. North Central ................$4,188
12. Michiana ......................$4,075
13. Texas............................$3,887
14. Central Gulf ..................$2,924
15. Northwest.....................$2,805
16. Cotton Belt ...................$2,495

Region Aggregate:
1. Eastern.........................$21,249
2. Northeast .....................$19,610
3. Central .........................$17,421
4, Western ........................$16,633
5. Southern ......................$11,276

National Per Capita: $3.55

State Per Capita:
1. Rhode Island...................$13.08
2. New Hampshire..............$12.57
3. West Virginia...................$10.75
4. Utah ...............................$10.54
5. Kansas .............................$9.15

Area Per Capita:
1. New England ....................$5.81
2. Pioneer.............................$4.92
3. North Central ....................$4.67
4. MINK ................................$4.32
5. Rocky Mountain................$4.06
6. Central Gulf ......................$4.03
7. Illini ..................................$4.00
8. New York ..........................$3.71
9. Michiana ..........................$3.68
10. Mideast ..........................$3.47
11. Capitol-Atlantic...............$3.15
12. Northwest.......................$2.85
13. Cotton Belt......................$2.84
14. Pacific ............................$2.83
15. Texas..............................$2.25
16. Southeast .......................$2.18

Region Per Capita:
1. Central .............................$4.14
2. Eastern.............................$4.08
3. Northeast..........................$3.97
4. Western ............................$3.18
5. Southern...........................$2.55

Continuous Contributor Club

Members by Region:
1. Central...................................79
2. Eastern..................................59
3. Southern................................52
4. Western .................................46
5. Northeast...............................38

Members by Area:
1. Michiana ...............................24
2. Capitol Atlantic ......................22
3. Mideast .................................22
4. North Central .........................22
5. Pioneer ..................................22
6. New England .........................21
7. Pacific ...................................20
8. Illini .......................................17
9. MINK .....................................16
10. Texas...................................16
11. Central Gulf .........................15
12. Rocky Mountain...................14
13. Northwest............................12
14. Southeast ............................11
15. Cotton Belt...........................10
16. New York .............................10

Aggregate by Region:
1. Central ...........................$9,393
2. Southern.........................$7,778
3. Eastern...........................$7,708
4. Western ..........................$7,010
5. Northeast........................$5,501

All statistics reflect money collected between Jan. 1 and May 31, 2014
SPAC Scoreboard 
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Make Contributing to SPAC a Habit:Make Contributing to SPAC a Habit:

Go to https://ewss.usps.gov to access
PostalEASE.

Click on “I agree.”

Enter your employee ID number and PIN.

Click on “Allotments/Payroll NTB.”

Click on “Continue.”

Click on “Allotments.”

Enter Bank Routing Number (from work-
sheet below), enter account number (see
worksheet), enter account from drop-down
menu as “checking” and enter the amount
of your contribution.

Click “Validate,” then “Submit.” Print a
copy for your records.

When prompted, select one for PostalEASE.

When prompted, enter your employee 
ID number.

When prompted, please enter your 
USPS PIN.

When prompted, press “2” for payroll
options.

When prompted, press “1” for allotments.

When prompted, press “2” to continue.

Follow prompts to add a new allotment.

Use the worksheet to give the appropriate
information to set up an allotment for
SPAC.

PostalEASE Allotments/Net to 
Bank Worksheet

On your next available allotment (you have three):

• Routing Number (nine digits): 121000248

• Financial Institution Name: Wells Fargo (this will
appear after you enter the routing number).

• Account Number (this is a 17-digit number that 
starts with “772255555” and ends with your eight-
digit employee ID number): 

__ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ 

(Example: 77225555512345678).

• Type of Account (drop-down menu): Checking 

• Amount per Pay Period (please use the 0.00 format;
the “$” is already included): __________.

2

3

4

5

6

7

8

To authorize your allotment online,
you will need your USPS employee ID
number and PIN; if you do not know
your PIN, you will be able to obtain it
at Step 3 below.

7  7  2  2  5  5  5  5  5

To authorize your allotment by phone, call
PostalEASE, toll-free, at 1-877-477-3273
(1-877-4PS-EASE). You will need your USPS
employee ID number and PIN.

1

1

2

3

4

5

6

7

8

Contributions via USPS Payroll DeductionContributions via USPS Payroll Deduction
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B elow are step-by-step instructions for making an allotment to SPAC through your OPM
retirement allotment, using either OPM’s telephone-based account management system

or the online “Services Online” portal. 

Please note: The amount you key in will be your monthly allotment to SPAC. The start of
your allotment will depend on the time of the month it was requested. If you make your
request during the first two weeks of the month, expect the withholding to take place the first
of the following month. If the allotment is requested after the first two weeks of the month,
the change will take place the second month after the request.

OPM Contributions to SPAC
(for Retired Postal Supervisors)
OPM Contributions to SPAC

(for Retired Postal Supervisors)

By Internet: 

To sign up online, go to the OPM website at
www.servicesonline.opm.gov, then:

• Click on “Employment and Benefits,”
and then on “Retirement Benefits.”

• Under “Retirement Services,” click on
“Services Online.”

• Enter your CSA number and PIN, and 
log in.

• Click on “Allotments to Organizations,”
and then select “Start” to begin a new
allotment.

• Click on “Choose an Organization.”

• Select “National Association of Postal
Supervisors (SPAC).”

• Enter the 
amount of 
your monthly 
contribution 
and then click 
“Save.”

By telephone:

• Dial 1-888-767-6738, the toll-free 
number for the Office of Personnel 
Management (OPM)’s Interactive Voice
Response (IVR) telephone system. 

• Have your CSA number and Personal
Identification Number (PIN) on hand
when you call. You may speak to an
OPM customer service rep-
resentative or you
may use the auto-
mated system. 

• Simply follow the 
prompts provided 
in the telephone 
system.
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Bob Bradford

reedom is what the 4th means to
me. It has been said by better

men than me and shown by too
many service members that “Free-
dom is not free.” Because of these
service members, I can pray or not
pray. I can write a letter and mail it
to my representative and tell him or
her what I think should be done and
not worry what will happen to me
for sending the letter.

We are blessed to live in this
country. Sometimes what happens
in America drives me crazy, but I try
and remember the countries I have
been to and what a mess they are.
The 4th is my favorite holiday; to
me, every day is the 4th of July!

It means more than hot dogs
and picnics and fireworks. From my
youngest days, it meant seeing my

dad and uncles coming home from
war. Then, years later, it meant see-
ing my brother coming home from
war. Later, it meant seeing my wife’s
tears as I got off the plane coming
home from my war.

I still see flags and hear patriotic
songs when I see a soldier coming
home, even though some in the past
did not get the welcome home they
deserved. I promised myself that no
soldier would receive the welcome
we received when we came home.
My wife and I worked with a group
of mothers and wives to be at the
DFW Airport to welcome home
every flight with our soldiers. Over
nine years, every plane was met with
at least 25 well-wishers; we usually
had 10 times that many. I am proud
to say NAPS helped with some fund-
ing for these events.

The Postal Service also is

involved in my view of this great
holiday. Every day or night, when I
went to work, I passed the “Stars and
Stripes.” On some days, there also
was a POW/MIA flag flying to help
us remember those who gave their
all so we could go to work. As I said,
“Freedom is not free” and neither
are our jobs and retirement. We
must fight every day to make sure
the Postal Service is around.

We need to write letters and visit
our representatives. We also need to
give to SPAC; we must help those
who help us get re-elected. I might
not agree on everything our friends
in Congress vote on, but what good
is it to vote for someone who would
kill the Postal Service?

God bless America!
texasbob2010@yahoo.com

F

What Does the 4th of July Mean to Me?
The Associate Member 

____________________________________________________________________________________________________________________________ _________________________________ _____________________________________________
Name Branch # Contribution Amount

___________________________________________________________________________________
Home Address/PO Box

__________________________________________________________________________________________________________________________________________ ________________________________________________ _________________________________________________________________________________________________________
City State ZIP+4

__________________________________________________________________________________ ______________________________________________________________________________________________________________________________________________________
Date Employee ID Number (EIN) or Civil Service 

Annuitant (CSA) Number

❏ Non-Monetary Donation, e.g., gift card, baseball tickets.

Describe gift __________________________________    Value ____________

Enclosed is my voluntary contribution to SPAC—the Supervisors’ Political Action 
Committee. Checks should be made payable to SPAC. Please do not send cash.

I’d like to charge my SPAC contribution to my Visa, American Express or MasterCard
account only. Federal regulations prohibit SPAC contributions by branch check or
branch credit card.

Card number  __ __ __ __    __ __ __ __    __ __ __ __    __ __ __ __

Security code (Three- or four-digit number on front or back of the card) ___________

Card expiration date: ___ / ___     

Signature (required for credit card charges) ______________________________________

Membership: ❏ Regular ❏ Associate ❏ Auxiliary

SPAC
Contribution

Form
SPAC contributions are voluntary,
not a condition of NAPS member-
ship and not tax-deductible.

Aggregate contributions made in a
calendar year correspond with the
following donor levels:

$100—Supporter
$250—President’s Club
$500—President’s Roundtable
$750—Elite 
$1,000—Ultimate
Current as of February 2014

Mail to:
SPAC
1727 KING ST STE 400
ALEXANDRIA VA 22314-2753
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ecades ago, multiple generations living
in a single home was the norm. That
trend changed, though, with families
split up across the country or even

internationally. Asians, African Americans and His-
panics historically have had higher rates of multigen-
erational homes than Caucasians. However, since
1990, the percentage of American households with
more than one generation living in the same resi-
dence, regardless of ethnicity, has steadily increased
due to a number of factors. Making it work to every-
one’s advantage can be a challenge. With the right
approach, the benefits can definitely outweigh the
drawbacks.

One factor is many young people are taking
longer to finish school or occupational training, thus
staying in their family homes longer before they
move out to assume full responsibilities as heads of
households. Some are “boomerang” youth who had
hoped to find the means to live independently, but
have been unable to do so successfully. Increased
costs related to education and an overall shortage of
well-paying job opportunities in recent years have
contributed to this phenomenon.

The recession left workers aged 16 to 24 with a
record high unemployment rate. People also are mar-
rying later. The delay in marriage has added about

five years to the length of time a child will stay with
his or her family of origin. Young adult children have
been the largest growing segment of multigenera-
tional households.

Since the economic downturn in about 2008,
many older adult children who had been living on
their own also began moving back with their parents.
Financial trouble related to underwater mortgages,
layoffs and bankruptcies are contributing factors. The
older generation is more likely to have their homes
paid down to an amount that will allow them to
recover and less likely to have had investment losses
from more risky ventures. 

Childcare is another contributing issue as more
families than ever have two adults working outside
the home as well as more single-parent families. By
living with grandparents, the cost and questions
about the reliability of those who are watching the
children is diminished. And there is the advantage of
knowing the values and morals with which the chil-
dren are being raised. 

With the extension of life expectancy rates,
longevity is another factor in the prevalence of multi-
generational homes. Eldercare is an issue many peo-
ple face. The housing crisis impacting some of the
elderly and health issues that render them needing
some kind of ongoing support have led to grandpar-

D
Submitted by the USPS Employee Assistance Program



ents and parents moving in with
family from a younger generation.

Pension fund failures and revi-
sions in retirement benefits by many
large employers have left some peo-
ple with less income in retirement
than they had expected. As we live
longer, some people also are having
babies later in life, resulting in peo-
ple approaching retirement, still
financially responsible for expenses
related to their younger children.

So, what is the impact of all of
this and how can the Matures (peo-
ple born 1930 to 1945), Baby
Boomers (those born 1946 to 1965),
Generation X (born from 1966 to
1979), and the Millennials (born
from 1980 to the present) make this
cultural shift work and achieve the
highest benefits for all? Keys to mak-
ing it work are to have a positive,
cooperative attitude toward family
change, effective communication
skills and proactively look at certain
issues. 

Addressing financial arrange-
ments is critical. It may be useful to
consult a professional and put in
writing any legal or fiscal expecta-
tions or agreements before con-
fronting a situation. If one genera-
tion is paying more than another,
they may have a sense of entitle-
ment and feel the right to control
more. Conversely, an agreement to
split all costs equally can cause dis-
putes over petty expenses. Making a
detailed list of how expenses are to
be handled should be a goal, but all
parties need to understand some
inequality may occur. 

Planning for the division of labor
and establishing standards for things
related to care and upkeep of the
property should be done ahead of
time. Something as simple as dirty
dishes can be a catalyst for a serious
conflict. Trying to anticipate as
many of these situations as possible
in advance and developing a strategy

for handling them is the ideal. The
generation whose home is the one
where all will be living may feel ter-
ritorial, but they must be able to
communicate what things are “deal
breakers” and which are negotiable.
The amount of space is not as signif-
icant as the respect each person
holds for others’ privacy and inde-
pendence. Everyone should have a
place they can go without being dis-

turbed. Whenever possible, the
guidelines should be mutual. 

When childcare is involved, rules
need to be established. The family
providing the caregiving should not
be put in a position to be resentful
for being “built-in babysitters.” The
expectations governing food restric-
tions (e.g., soda, junk food, candy,
etc.) need to be established. Bed-

The Postal Supervisor / July 2014    29

By Dioenis D. Perez

ecently, my branch had the
honor to host President Louis
Atkins and Executive Vice

President Jay Killackey. Their pres-
ence drew a large crowd of
members, along with
many leaders from neigh-
boring NAPS branches.
Each candidate was asked
16 random questions in
four separate rounds. 

Most of the questions
sought to elicit each can-
didate’s knowledge of complex sub-
jects, including Sunday delivery
and the ever-increasing workload
in Customer Service simply not
addressed by SWCs.

More branches should seize the
opportunity to get “face time” with
national officers who serve in lead-
ership positions in this organiza-
tion. Currently, we only get to read
articles submitted by our leaders for
The Postal Supervisor. It doesn’t pro-
vide our members the opportunity
to see how candidates respond to
rapid-fire questions about which
they have no advance knowledge.
This format illustrates how well-

informed our leadership really is. I
highly recommend branches to
hold this type of meeting and part-
ner with other branches. It allows
candidates to meet several branches
in one large meeting, which bene-

fits the branch and its
membership.

The evening’s high-
light question for me was
the workload/SWCs ques-
tion. Also, the current
workload an EAS
employee encounters
every day was addressed

and their challenges in meeting
additional duties, which are not
covered in the SWCs. 

I was comforted that what you
and I do for the USPS every day
makes us an asset—not a liability—
to the Postal Service!

With dignity and respect,
always. 

Dioenis D. Perez is a NAPS New York
Branch member.

The Postal Supervisor encourages
members to submit contributions for
this column. Please see the submission
information on page 3.

Thoughts

R

from the NAPS Branches

National Officers’ Night

Continued on page 30
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times need to be set and enforced.
Oversight of the use of electronic
devices, Internet access and expo-
sure to television programming
needs to be agreed on and those
decisions respected. 

Eldercare is more difficult to reg-
ulate as it can become more stressful
over time. Again, being proactive
and deciding at what point caring
for an elder in the home no longer
is a viable living arrangement is best
discussed up front. Even if you have
stated you would always care for
your aging parent, you do not need
to have them living in your home to
keep this promise. 

Adult children moving home
should not be expected to serve as
on-call taxi drivers, pet sitters, etc.,
unless it is agreed this will be part of
their contribution to the function-
ing of the home. If this does hap-
pen, ground rules about giving
notice for the time commitment
should be discussed. Curfews, com-
munication about staying away all
night or having overnight company
also are potential areas for conflict.
These issues are dependent on the
values held by the household mem-
bers and some compromises may
need to be made when those differ.
To some extent, common courtesy
should dictate that if someone is
expecting you to be home, you
would want to keep them apprised
of any deviations from the norm.
And this bit of respect should apply
for all generations. 

The financial benefits from
multigenerational living can be sig-
nificant. Savings on household
expenses, childcare and eldercare
can be significant. This is, perhaps,
the most obvious advantage. Addi-
tionally, many older people find a
renewed sense of purpose being

By Sharon Mathews
President

n just a short time, we will be con-
vening in San Diego for the

national convention. Anticipation is
building as plans are being
finalized by delegates. Auxil-
iary fund-raising currency
will be cash only! Should
the need arise, the Town
and Country Resort & Con-
vention Center has two
ATMs available on site.
Locations are shown on the
resort’s property map. Be sure to stop
by the Auxiliary fund-raising tables
early and often. A surprise item will

be for sale, but availability is limited.
Please give us your feedback. 

Our Bylaws state proposed
amendments to the Bylaws must be
submitted at least 30 days prior to
the opening day of the convention;

proposed amendments
must be received by July
26, 2014. Please mail
them to Sharon Math-
ews, President; 4504
Winter Dr.; Anderson, IN
46012-9565. See format
below.

Have a safe journey
to San Diego! I look forward to see-
ing you there.
sharonmathews4504@comcast.net

Notes
from the National Auxiliary

I

Ready to Get Down to 
Business

To Amend:   Article __________ Section ___________ of the National
Auxiliary Bylaws

By striking out __________________________________________________

And inserting ___________________________________________________
or
By striking out __________________________________________________
or
By adding ______________________________________________________
or
By substituting the following paragraph for the existing one________

________________________________________________________________

So that Article _________ Section __________ shall read:_____________

________________________________________________________________

Submitted by: ______________________________________ Auxiliary
Auxiliary Name

________________________________________________________________
Signature of President

________________________________________________________________
Signature of Secretary

The Revival of Multigenerational
Living
Continued from page 29



Before we know it, we will be attending the 2014 National Convention in San
Diego. One of the Auxiliary traditions is the Auxiliary Luncheon. This year, the
luncheon will be at noon, Friday, Aug. 29, in the Atlas Ballroom and Town &
Country and San Diego rooms.

Tickets are $30 per person if purchased by July 31, 2014; after this date, all
tickets must be purchased at the convention for $35 per person. Please com-
plete the form below and return it with your check as soon as possible to
ensure you have a seat.

Some things to keep in mind: 
• The form and your check payable to NAPS National Auxiliary must be

received by July 31, 2014.
• If you are sending a form for more than one person, i.e., your branch,

please indicate the total number of tickets for which you are paying.
• Indicate who, by name, will be picking up the tickets at the Auxiliary reg-

istration table.
• Anyone wishing to attend the luncheon who has not returned this form

by July 31, 2014, must purchase a ticket at the convention. 

After July 31, I plan to purchase _____ tickets at $35 each for a total of $______.
These tickets will be available for sale at the convention until Monday, Aug.
25, limited by room capacity. Bring this form and payment to the convention
for submission at the Auxiliary registration table. 

Please mail this form, with a check payable to NAPS National Auxiliary, to
Sharon Mathews, National Auxiliary President, 4504 Winter Dr., Ander-
son, IN 46012-9565. 

Thank you.

Auxiliary Luncheon Registration Form
Noon, Friday, Aug. 29, Atlas Ballroom and Town & Country and San Diego Rooms

__________________________________________________      _____________________
Name  (Please PRINT) Auxiliary #/Branch #

___________________________________________________________________________
Street Address/PO Box

________________________________________    ________    ______________________
City State ZIP Code

Check one:

❏ Auxiliary Member          ❏ Auxiliary State President

❏ NAPS Member          ❏ Visitor

I’d like to purchase ________ advance-order tickets at $30 each. 

The total is $__________

Advance ticket orders MUST be received by July 31, 2014.

Group name: _______________________________________________________________
Last Name/Auxiliary Name/Branch Name 

Pick up by: _______________________________________________
The above-named person must pick up the tickets 
at the Auxiliary registration table.

Tickets Available for Auxiliary Luncheon in San Diego
more involved with their children
and grandchildren; it also helps to
keep them “young” and active.

Younger children can thrive by
having the experience of multiple
adults who can care for them and
provide needed, undivided attention
that a working parent with other
scheduling demands just cannot
deliver. The encouragement, conver-
sation and problem-solving abilities
coming from grandparents can be
an invaluable addition to a child’s
life. Children often develop
increased compassion and sensitiv-
ity for their elders as a result of such
living arrangements. 

Multigenerational living has
been around for hundreds of years;
humans are built for family life. The
critical component is communica-
tion that includes the promise to
directly state problems and work
toward resolutions. The ability to
compromise is necessary, as is true
when any two individuals share the
same space. Family counseling can
assist in addressing an emergent
issue or helping set up the initial
guidelines when people are consid-
ering moving into a multigenera-
tional family situation.

Learn to treat your family as you
would treat your friends. Your EAP
can assist the family or individuals
in early planning or ongoing coun-
seling related to sharing living
space. Ultimately, the opportunity
to have stronger, mutually beneficial
relationships between generations is
beyond measure in undertaking this
challenge. If you would like assis-
tance from the EAP as you begin or
continue in your multigenerational
living arrangement, call the EAP
toll-free at 800-327-4968 (TTY: 877-
492-7341). You also can get valuable
information by visiting the library
section of the EAP website at
www.EAP4YOU.com. 



15—Rocky Mountain Area (AZ/CO/NV/NM/UT/WY)
John B. Aceves
4245 W. Mine Shaft Way, Tucson, AZ
85745-4146; (520) 743-9020 (H and
fax); (520) 909-0301 (cell)
napstheace@msn.com

16—Pacific Area (CA, HI, Guam, American Samoa)
Hayes Cherry
PO Box 7455, Moreno Valley, CA 
92552-7455
(951) 242-7960 (H)
hcherry242@aol.com

12—Cotton Belt Area (AR/OK/TN)
Shri L. Green
4072 Royalcrest Dr.,
Memphis, TN 38115-6438;
(901) 362-5436 (H) 
slbg@comcast.net

13—Texas Area (TX)
Jaime A. Elizondo Jr.
PO Box 1357, Houston, TX 
77251-1357
(832) 722-3737 (cell)
txareavp@aol.com

14—Northwest Area (AK/ID/MT/OR/WA)
Cindy McCracken
PO Box 1431, Issaquah, WA 98027-0270
(206) 465-8689 (cell)
nwareavp@comcast.net

9—MINK Area (IA/KS/MO/NE)
Larry D. Ewing
4049 SE 21st St., Tecumseh, KS 
66542-2604;
(785) 357-6574 (H)
larrydewing@hotmail.com

10—Southeast Area (FL/GA)
Jerry Sebastian
517 66th St. North, Palm Harbor,
FL 34684-4602 
(727) 786-1982 (H) 
jmseabass@yahoo.com

11—Central Gulf Area (AL/LA/MS)
Roy Beaudoin
3332 Pines Rd., Shreveport, LA,
71119-3510;
(318) 525-0397 (H),
(318) 752-3858 (W)
rwbeaudo@aol.com

6—Michiana Area (IN/MI)
Kevin Trayer
9604 M-89 #44, Richland, MI 49083-
9657
(269) 366-9810 (cell)
kevintrayer@att.net 

7—Illini Area (IL)
Luz Moreno
625 Alhambra Ln., Hoffman Estates,
IL 60169-1907; (847) 884-7875 (H)
(773) 726-4357 (cell)
luznaps@yahoo.com

8—North Central Area (MN/ND/SD/WI)
Neil E. Baker
680 S Freeway Rd., Mendota Heights, MN
55118-4313; (651) 681-1567 (H) (voice
messages only); (651) 592-5297 (cell);
neilatnaps@aol.com

Louis M. Atkins
President
naps.la@naps.org

James F. “Jay”
Killackey III
Executive Vice 
President
naps.jk@naps.org

Brian J. Wagner
Secretary/Treasurer
naps.bw@naps.org

The resident officers may be contacted at 1727
King St., Suite 400, Alexandria, VA 22314-2753;
(703) 836-9660; (703) 836-9665 (fax)

Resident Officers

Central Region (Areas 6, 7, 8 and 9)
Craig O. Johnson
6703 N. Saint Clair Ave., Kansas City,
MO 64151-2399; (816) 741-6064 (H 
and fax; call before faxing); (816) 914-
6061 (cell)
craigj23@sbcglobal.net

Southern Region (Areas 10, 11, 12 and 13)
Tim Ford
6214 Klondike Dr., Port Orange, FL 
32127-6783; (386) 767-FORD (H)
(386) 679-3774 (cell) 
seareavp@aol.com

Western Region (Areas 14, 15 and 16)
Marilyn Walton
PO Box 103, Vacaville, CA 95696-0103
(707) 449-8223 (H)
msdase@aol.com

3—Mideast Area (DE/NJ/PA)
Hans P. Aglidian
5 Chester Pike, Apt. D, Ridley Park,
PA 19078-2005
(610) 521-2625 (H)
(610) 659-0905 (cell)
hpasoccer@comcast.net

4—Capitol-Atlantic Area (DC/MD/NC/SC/VA)
Richard L. Green Jr.
7734 Leyland Cypress Lane,
Quinton, VA 23141-1377; (804) 932-
4807 (H and fax); (804) 928-8261 (cell)
rgreen151929@aol.com

5—Pioneer Area (KY/OH/WV/Evansville, IN, Branch 55)
Chuck Mulidore
222 Mansell Dr., Youngstown,
OH 44505
(330) 559-4642 (cell)
pioneeravp@hotmail.com
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Northeast Region (Areas 1, 2 and 3, including all NJ,
except Branches 71 and 74)
Thomas Roma
385 Colon Ave., Staten Island, NY
10308-1417; (718) 338-1351 (W) 
(718) 605-0357 (H)
troma927@cs.com

Eastern Region (Areas 3, 4 and 5, including NJ Branches
71 and 74 only)
Ivan Butts
7406 Miller Ave., Upper Darby, PA 
19082-2005; (484) 466-3513 (H)
(484) 432-8162 (cell)
idbfreedbyhim@comcast.net

1—New England Area (CT, ME, MA, NH, RI, VT)
Cyril “Cy” Dumas
4 Adams St., Foxboro, MA 02035-2202;
(508) 816-7517 (cell)
cyrilpdumas@aol.com

2—New York Area (NY/PR/VI)
James “Jimmy”Warden
137 Evergreen Court, Freehold, NJ
07728-4122
(917) 968-5222 (cell) 
jimnaps100@aol.com
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