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egan Brennan, USPS chief oper-

ating officer and executive vice

president, talked to delegates

Thursday morning. She com-

mended NAPS members for what they do daily

for the organization and customers—especially

this past winter that, seemingly, started in

October and ended in April. She acknowledged

the resulting challenges and thanked NAPS

members for making the safety of employees a

priority and resuming operations as soon as

possible.

Brennan reminded everyone the core

responsibility is to deliver efficient service. She

proceeded to talk about how the agency is posi-

tioning the network and infrastructure for

growth.

The USPS services 153 million delivery

points daily. Changes in volume and the mail

mix continue unabated; strategies are being

explored to slow it.

First-Class Mail pays

the bills and defines

network requirements;

it has declined 50 per-

cent in 10 years. And

there is limited pricing

flexibility. Clearly, the

opportunity is in pack-

age growth.

“How do we

address capacity in our

network?” she asked.

Repurposing facilities

and rightsizing complement are in the fore-

front. “Being able to reduce career complement

without layoffs is a credit to the organization,

and the ability to change the employee mix to

reduce the cost of workhours,” she said.

Despite these efforts, the USPS still is in dire

financial straits. Liabilities inhibit the agency

from making needed infrastructure capital

COO Brennan Says
USPS Wants to Be the
‘Shipper of Choice’

M

Thursday, Aug. 28

Auxiliary Southeast Area Vice
President Jane Finley gave
Thursday morning’s invocation.

COO Megan Brennan
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investments to ensure it can

compete in the package busi-

ness.

Network optimization, a

decades-long effort, contin-

ues to look at how to better

use the Postal Service’s

space, network transporta-

tion and staffing. In phase

two, 82 facilities are under

consideration for consolida-

tion. “Let’s be clear,” she stressed,

“there’s a difference between consoli-

dating and closing.”

Brennan explained they will be very judi-

cious in how they repurpose space; many facili-

ties will remain in the infrastructure and be

reworked for package sortation. “We’re very

deliberate about the implementation,” she

explained, “because we need to ensure it is

flawless and transparent to customers. We will

work to place impacted craft and EAS. We have

a proven record with working with impacted

employees; that’s our commitment.”

She assured NAPS

members the USPS is

committed to filling EAS

vacancies; there are more

than 3,900 nationwide. “I

know, over the past few

years,” she said, “we were

tight and stringent on comple-

ment. With the attrition and over-

time usage we’ve seen, we went back and
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addressed these imbalances. We are working

through this process and have converted more

than 20,000 non-career to career. It’s in our best

interests to make sure your facilities are prop-

erly staffed.”

Brennan told delegates the USPS needs to

continue to grow revenue. Tools include ease

of use, convenience, access and reducing costs

to serve. And it’s important to get customer

feedback. 

The cost survey is new and

supervisors should encour-

age customers to fill it out;

the information

is event-based

and real time.

She also encour-

aged delegates to

remind their

employees they are in a

uniform and vehicle that

are recognizable. With

social media, there are too

many instances of employ-

ees throwing out mail and

delivery packages, which

then gets on social media.

“This is our brand,” she

declared. “We’re competing

for the package business; the

message needs to go to all our employees

to perform their work in a responsible

manner.”

The USPS also is looking at getting

Delegates took
the opportunity
to ask questions
of COO Megan
Brennan.
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products to consumers faster and cheaper. “We

have to have visibility from acceptance to

delivery because customers want to know

where their packages are,” she explained.

“When you look at composite scan perfor-

mance—great improvement. But we should 

be at 100 percent.”

She asked delegates to ensure their employ-

ees understand the reason for scanning

is to get that business intelligence for

the customer; it’s a customer con-

venience. Our competitors pro-

vide it and do it well; it’s a basic

customer requirement to have

visibility. Some investments the

USPS is making with its limited cap-

ital are to support the package plat-

form. 

It’s important to market predic-

tive deliveries with the use of mobile

delivery devices. Predictability will pro-

vide customer convenience; the sender can

send e-mails or texts to customers to go

online and check deliveries. They will be

deploying 75,000 mobile devices this fiscal

year, another 75,000 by the end of the fiscal

year.

“Later is sooner than you think,” she

declared. “The future is now, with tremendous

opportunity for this organization. Think about

our infrastructure; we talk about our competi-

tive advantage in the last

mile—it goes beyond deliver-

ing our traditional product.”

It involves looking at how to

better leverage the agency’s

infrastructure and other

opportunities to grow prof-

itable revenue for the organi-

zation—not just controlling

costs.

“Continue to support

the marketing and sales

effort; be part of the Sales

team,” she urged. “We need

to continue to look at all

those outreach opportunities

with our customers. We do

not want just to be the low-

cost shipper, but the shipper

of choice.”The Auxiliary conducted its 50/50 fund-raising raffle.

Megan Brennan and Louis Atkins
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Audit Committee
The Audit Committee—Stephnia Campbell, chair, and

Francisco Vazquez, assistant chair—reviewed records of ven-

dors, bank statements and NAPS Property, Inc. They

selected 40 vendors from June and July 2012 and January

and February 2014. Documentation of income and

expenses was in order, as well as records. The NAPS Prop-

erty records also were in order. The committee’s recommen-

dation from 2012, “Executive Board members should sub-

mit vouchers in the period immediately following the new

fiscal year, separate from vouchers from the previous fiscal

year,” was in compliance.

The committee’s recommendation this year is to

request Executive Board mem-

bers submit vouchers that

include a list of attendees and

the event attended.

Postmaster Committee
Chair Joe Bodary and Assistant Chair Jim Bur-

dick, with fellow committee members, presented

their recommendations. NAPS has 2,900 postmaster

members.

1) NAPS Headquarters should request from Postal

Service Headquarters the names and finance numbers

for all EAS non-members, including postmasters, to

be included with DCOs.

2) Develop a second wel-

come packet for existing mem-

bers who are becoming post-

masters, encouraging them to

stay with NAPS.

3) Explain the benefits of

joining NAPS to EAS employees

by giving them facts—not com-

parisons to the other manage-

ment associations. Stress its role

as a networking organization,

Committee Reports

Francisco Vazquez, assis-
tant chair of the Audit
Committee, presented
the report to delegates.

PM Committee Chair
Joe Bodary

PM Committee Assis-
tant Chair Jim Burdick
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ready to help its members through

training and knowledge mentoring

leadership.

4) NAPS Headquarters should

pursue amending Title 39 in order

for NAPS to represent postmasters

in pay consultations.

5) NAPS Headquarters should

get the total number of postmaster

positions in order to determine the

20-percent USPS requirement for representing

postmasters. Also, get from Postal Headquarters

projections for the number of postmasters

remaining after January 2015 and publish that

information in The Postal Supervisor.

6) Send a copy of The Postal Supervisor to all

non-member postmasters, OICs and managers

quarterly to promote

NAPS and promote

membership.
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PM Committee mem-
bers joined Bodary and
Burdick on stage for
the committee report.

Convention Photos
Dave Scavone is offering convention photos for sale. Prices are $25 for 8 x 10

prints, $15 for 5 x 7 prints and $15 for digital downloads. Each day’s photos are

available via the following links:

Sunday, Aug. 24 photos: http://scavonephotography.zenfolio.com/p603667323

Monday, Aug. 25 photos: http://scavonephotography.zenfolio.com/p947640405

Tuesday, Aug. 26 photos: http://scavonephotography.zenfolio.com/p676250868

Thursday, Aug. 28 photos: http://scavonephotography.zenfolio.com/p553004106

Friday, Aug. 29 photos: http://scavonephotography.zenfolio.com/p653333031
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Delegates Elect New
Leadership for NAPS

Friday, Aug. 29

President Louis Atkins and first-timers
Geneva London and Vicky Brown,
Branch 32.

Credentials & Registration
Committee Chair Rosemary
Harmon and Assistant Chair
Roy Madden gave the final
report: 1,302 total registrants.

Assistant secretaries
(from left) Debra Hill,
Roberta Hoag and 
Amirah Muhammad
stayed busy convention
week keeping track of
all that transpired.

Ballot Committee Chair Roe Her-
zog explained the voting proce-
dures to NAPS delegates.

Michiana Area Vice President
Kevin Trayer gave the invo-
cation.
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The Ballot Committee, with assigned sergeants-at-arms, prepared to carry out
the balloting.

Ballot Committee Members
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Facilitate Smooth Election
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Vice presidents were sworn in Friday afternoon.

Former President Ted Keating
administered the oath of office to
the Executive Board members.

Elected NAPS resident officers: Ivan Butts, executive vice president; Louis Atkins, president; and
Brian Wagner, secretary/treasurer
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President—Louis Atkins, 1,704; Jay Killackey, 892

Executive Vice President—Ivan Butts, 1,956; Jaime Elizondo, 638

Secretary-Treasurer—Mary Burkhard, 240; Brian Wagner, 2,355

Northeast Region Vice President—Tommy Roma

Eastern Region Vice President—Chuck Mulidore

Central Region Vice President—Craig Johnson

Southern Region Vice President—Tim Ford

Western Region Vice President—Marilyn Walton

New England Area Vice President—Cy Dumas

New York Area Vice President—Jimmy Warden

Mideast Area Vice President—Hans Aglidian

Capitol-Atlantic Area Vice President—Richard Green

Pioneer Area Vice President—Timothy Needham, 94; Richard Sargent, 54

Michiana Area Vice President—Reuben Gay, 52; Kevin Trayer, 63

Illini Area Vice President—Luz Moreno

North Central Area Vice President—Dan Mooney, 74; Laurie Weilep, 16

MINK Area Vice President—Larry Ewing

Southeast Area Vice President—Bobby Bock, 60; Bob Quinlan, 177

Central Gulf Area Vice President—Cornel Rowel Sr.

Cotton Belt Area Vice President—Shri Green

Texas Area Vice President—Bob Bradford, 133; Courtnay B. McKelvey, 40

Northwest Area Vice President—Joe Lahmann, 47; Cindy McCracken, 54

Rocky Mountain Area Vice President—John Aceves

Pacific Area Vice President—Hayes Cherry

Election Results

2018 Host Convention
Cities: Mohegan Sun
Resort, CT, 1,091; Sher-
aton Denver Down-
town Hotel, 784; The
Cosmopolitan of Las
Vegas, 713. Runoff:
Mohegan Sun, 1,489;
Sheraton Denver, 1,076



NAPS Legislative Counsel Bruce Moyer and Secretary/
Treasurer Brian Wagner unveiled the SPAC Hall of Fame
plaque.

The SPAC Hall of Fame Class of 2014 was announced.
Since 2012, a hall of fame member is chosen every
two years from each region. The criteria used is polit-
ical advocacy on behalf of NAPS, fund-raising efforts
for SPAC and personal generosity toward SPAC. This
year’s winners were, from right: Ann Konish, Branch
11, Northeastern Region; Kevin Trayer, Branch 142,
Central Region; Melissa Gerber, Branch 139, Western
Region; and Ann Strickland, Branch 146, Southern
Region. The Eastern Region inductee (not shown)
was Michelle Randall, Branch 531. Joining them on
stage were the 2012 inductees, from left: Ivan Butts,
Mary Burkhard, Tommy Roma and Jerry Sebastian. 

Newsletter Contest

Resident officers posed with the winners, from left: 1st place,
Branch 244; 2nd place, Branch 146; and 3rd place, Branch 43.

Best Website Competition
Resident officers with winners, third from left: Best
Layout—Monique Mosley, Branch 8; Best News/
Feature Article—Rick Hunter, Branch 300; and Best
Bylined Column/Editorial—A.J. Arborn, Branch 406.

SPAC Hall of Fame
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Constitution &
Bylaws Committee
1

RESOLVED, That Article XIII, Section 7,

paragraph 4, be changed to reflect the following

language:

“The amount of $13 of the annual per-

capita of each active member shall be set aside

for the Disciplinary Defense Fund (DDF), to be

administered by the Executive Board.”

2
RESOLVED, “That Article III, ‘Membership,’

Section 2, ‘Active Members, (b),’ be changed to

reflect the following language:

“(b) NAPS is not the representative of per-

sonnel employed as PCES installation heads,

postal inspectors or other PCES positions in

USPS field facilities or at USPS Headquarters.”

8
RESOLVED, That Section 1, Article 1, of the

NAPS Constitution be amended by adding the

words, “organized September 7, 1908,” after the

word, “Association,” the first time it appears in

Section 1.

9
RESOLVED, That Article XIII, Section 7,

paragraph 1, be changed to reflect the following

language: “The amount of $14 of the annual per-

capita of each dues-paying member shall be set

aside for a subscription to The Postal Supervisor.”

10
RESOLVED, That Article III, Section 3(b), be

changed to reflect the following language: “(b)

Associate members shall be entitled to all the

same benefits granted active members,” and be

it further

RESOLVED, That Article III, Section 3(d), be

changed to reflect the following language: “(d)

Associate members who hold office at the

national level shall pay the full share and same

dues and assessments as active members of their

branches.”

11
RESOLVED, That Article XV,

Section 2(b), paragraph 2, be

deleted.

13
RESOLVED, That Arti-

cle XIII, Section 8, para-

graph 1, delete the section

that reads, “... and the asso-

ciate members’ dues shall

include a subscription for The

Postal Supervisor.”

14
RESOLVED, That Article XIII, Section 7,

paragraph 2, be changed to reflect the following

language: “The amount of $4.00 of the annual

per-capita of each active and associate member

shall be set aside for the national convention

fund to be administered by the Executive

Board,” and be it further

RESOLVED, That Article XIII, Section 8,

paragraph 1, be deleted.

15
RESOLVED, That Article XIII, Section 7,

paragraph 3, be changed to reflect the following

language: “The amount of $4.00 of the annual

per-capita of each active and associate member

shall be set aside for the Education and Training

Fund annually, to be administered by the Execu-

tive Board,” and be it further

RESOLVED, That Article XIII, Section 8,

paragraph 2, be deleted.

Adopted Resolutions
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Resolutions 
Committee
30

RESOLVED, That the NAPS resident offi-

cers, through the consultative process, request a

review of the New Supervisor Program and

request classroom training and/or other options

to ensure all newly promoted supervisors com-

plete the mandatory supervisor training; and be

it further 

RESOLVED, That the Training Develop-

ment Center (TDC) oversees the new supervisor

training and ensures new supervisors complete

their training weekly.

33 (vehicle for 32)

RESOLVED, That NAPS Headquarters con-

sults with the USPS to have a policy on vaca-

tion planning for EAS employees, even if it is

basic, such as a policy that each facility will

allow for vacation planning at the beginning of

each year.

36 (vehicle for 31; as amended)

RESOLVED, That any supervisor reassigned

to a different installation during the leave year

be allowed to maintain all annual leave previ-

ously approved to them, and be it further

RESOLVED, That NAPS Headquarters,

through the consultative process, requests USPS

Headquarters to send a letter to the field, stat-

ing advance-approved vacations be honored. 

37
RESOLVED, That NAPS Headquarters con-

sults with the Postal Service to give impacted

EAS employees retreat rights if a position they

vacated due to receiving an impacted employee

letter is later reposted.

38
RESOLVED, That the Postal Service reim-

burses the full cash value to the postal

employee who controls the unused benefit.

39
RESOLVED, That the current waiting

period for higher-level compensation for EAS

employees be abolished, and be it further

RESOLVED, That a new higher-level com-

pensation procedure be created that will serve

to acknowledge and immediately compensate

EAS employees when they are required to per-

form higher-level duties in shift durations.

40 (vehicle for 41; as amended)

RESOLVED, That NAPS

Headquarters consults with

the USPS and OPM to calcu-

late and/or re-calculate the

retirement annuities of all

EAS retirees who will or

have had a portion of

their consecutive “high-

3” salaries calculated in

years impacted by USPS

wage freeze policies, and

be it further

RESOLVED, That the EAS

“high-3” base salary for retirement

annuity calculation be increased by 2 percent

of their Form 50 pay level or detailed pay level

in the year they retired, and be it finally

RESOLVED, That the retirees or their bene-

ficiaries affected by this resolution be paid

retroactively, with 3 percent interest, once the

resolution has been adopted.

42 (vehicle for 54 and 55)

RESOLVED, That NAPS consults with the

Postal Service to evaluate Exhibit 412.1b, “Posi-

tion Groups Eligible for Supervisory Differential

Adjustment (SDA) Rate (effective Jan. 22,

2005),” of the Employee and Labor Relations

Manual (ELM) to determine the predominance

of the indicated bargaining-unit levels and

steps supervised by the corresponding EAS posi-

tion groups and to make appropriate changes

in Exhibit 412.1b, as necessary, to ensure that

EAS salary minimums are adjusted accordingly,

and be it further
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RESOLVED, That Exhibit 412.1b be

reviewed for compliance during pay consulta-

tions.

43
RESOLVED, That the Postal Service com-

pensates all EAS employees who work a sixth

day in a service week at a rate of 150 percent of

their calculated base hourly rate for all hours

worked on a sixth day, and be it further

RESOLVED, That the Postal Service com-

pensates all EAS employees who

work a seventh day in a service

week at a rate of 200 percent

of their calculated base

hourly rate for all hours

worked on a seventh day.

46 (vehicle for 44, 45, 52

and 53; as amended)

RESOLVED, That NAPS

consults with the USPS to imple-

ment a locality pay schedule for EAS

employees based on the model used

by other federal agencies, and be it

further

RESOLVED, That NAPS Head-

quarters works with USPS Headquar-

ters to create a locality pay strategic

plan for EAS employees and seek leg-

islative action for implementation.

50 (vehicle for 47, 48, 49 and 51; as

amended)

RESOLVED, That NAPS Head-

quarters researches, compiles data and

creates a strategic plan to regain

COLA for EAS employees, the only

postal employees without this wage

protection, and be it further

RESOLVED, That NAPS initiates

immediate action, legal or consulta-

tive, to result in the reinstatement of

COLA for all EAS employees. 

56 (vehicle for 57)

RESOLVED, That NAPS initiates immediate

action, legal or consultative, to result in the

reinstatement of the payment of overtime to

EAS employees at the rate of 150 percent of

their hourly rates.

58
RESOLVED, That NAPS requests the USPS

provide a monthly accounting of each EAS

position it fills from outside the ranks of the

USPS and the specific reason it was deemed

necessary.

60 (vehicle for 59; as amended)

RESOLVED, That NAPS requests the USPS

to issue policy directing all EAS physical trans-

fers be completed to new offices in no more

than 30 days.

61
RESOLVED, That, unless local NAPS repre-

sentatives agree to hold local vacant EAS post-

ings, all EAS field positions must be posted

within 30 days of a vacancy, and be it further 

RESOLVED, That, unless local NAPS repre-

sentatives agree to hold local vacant EAS post-

ings, all EAS field positions must be awarded

within 75 days of a vacancy, if qualified appli-

cants exist. 

62 (vehicle for 63; as amended)

RESOLVED, That NAPS Headquarters

requests Postal Headquarters to set a time limit

of 14 days to issue any type of discipline. 

64
RESOLVED, That NAPS consults with USPS

Headquarters and the areas to ensure no

changes are made to the WTIL program with-

out first consulting with NAPS and, prior to any

changes, a complete program evaluation be

conducted and findings be documented to jus-

tify a change in WTIL transaction times.

Continued on next page
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65
RESOLVED, That the Postal

Service uses a revised SWCs formula

that takes into account all the new

programs added since the past

SWCs formula adjustment, and be

it further

RESOLVED, That, to eliminate

this problem, a relief supervisor

should be added for every five

supervisors so all functions of the

job can be completed in a manner

expected by the USPS.

67
RESOLVED, That, if no subject-matter

expert (someone currently employed in that

field with a high level of knowledge and a past

history of effective communication on the

topic) is within the ranks of the NAPS Executive

Board, that subject-matter experts be used from

the field.

68 (as amended)

RESOLVED, That NAPS proposes to the

USPS during the consultative process that the

agency provides the tools (vehicles) necessary

for EAS employees to perform postal duties.

69 (as amended)

RESOLVED, That NAPS Headquarters con-

sults with the USPS to provide clear language

stating all EAS employees’ lunch schedules

should be no more than one hour.

70
RESOLVED, That, once an office is

required to begin Sunday delivery, it will be

required that a SWCs review for the office be

conducted immediately, and be it further

RESOLVED, That, if staffing changes are

shown to be needed by the SWCs review, addi-

tional staffing hours will be added to the office

and backdated to the date of implementation.

73
RESOLVED, That this supervisor staffing

workload evaluation process encompasses all

duties and responsibilities of SDO positions.

76 (as amended)

RESOLVED, That the USPS and NAPS con-

sult on a staffing proposal that will provide

guidelines for increased EAS staffing rotations

to ensure weekend delivery coverage for the

Sunday parcel delivery pilot program, and be it

further

RESOLVED, That NAPS not only consults

on a permanent staffing solution with the

USPS, but also includes a proposal to post relief

supervisor positions to rotate into seven-day

delivery units to ensure that line supervisors

receive their scheduled days off.

77 
RESOLVED, That, when bidding on jobs in

eCareer, selecting officials only be able to view

pertinent information and not the history of

jobs bid on or withdrawn.

78
RESOLVED, That EAS employees be offered

skill-set broadening details to such positions as

stated above prior to them being offered to the

craft, and be it further

RESOLVED, That NAPS Headquarters

writes a formal position paper regarding details.   

79
RESOLVED, That review committees for all

EAS-18-and-above positions be established in a

postal area other than that of the posted posi-

tion, and be it further

RESOLVED, That applications for all EAS-

18-and-above positions be submitted to the

review committee without names, but with

identifying numbers known only to Shared Ser-

vices, and be it finally

RESOLVED, That postal areas be required

to establish these review committees for this

specific purpose.
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82 (as amended)

RESOLVED, That all delegates requesting a

detailed receipt for all NAPS national conven-

tion and Legislative Training Seminar registra-

tions be provided one.

85
RESOLVED, That NAPS, through the con-

sultative process, urges the Postal Service to

take no disciplinary action or accept any union

grievance settlement that specifically prohibits

EAS employees from supervision in a unit, dis-

trict or area, and be it further

RESOLVED, That management conducts a

comprehensive investigation into union griev-

ances that include or suggest allegations of vio-

lence in the workplace, preferably in coordina-

tion with local NAPS officials to grant due

process to potentially impacted EAS employees.

86
RESOLVED, That the Ready Post process be

modified to allow a local Retail unit to order

stock for obvious shortages after a required

audit, and be it further

RESOLVED, That the Ready Post process be

modified to allow a local Retail unit to cancel

automatic stock orders for obvious shortages

after a required audit.

87
RESOLVED, That all revenue associated

with prepaid acceptance scans be credited to

the receiving/processing office, and be it further

RESOLVED, That all prepaid acceptance

scans generated from IMD scans be credited to

the POS/EDW transaction credits for the offices

making the scans, and be it finally

RESOLVED, That POS transaction credits

be applied to all prepaid acceptance scans from

whatever input source for the offices making

the scans.

88
RESOLVED, That the eCC tool be modified

to assign a complaint to the ZIP code of where

a problem occurred, and be it further

RESOLVED, That the eCC tool be modified

to populate postal contact information in the

supervisor response screen of eCC, and be it

further

RESOLVED, That the contact phone num-

ber and mailing address of the home delivery

unit of the complaint and the phone number

and mailing address of where the problem

occurred be shown.

89
RESOLVED, That the NAPS

national officers work with the

Postal Service to mitigate an

adjusted service perfor-

mance level for Priority

Service during Quarter 1.

91
RESOLVED, That

NAPS Headquarters con-

sults with USPS Headquar-

ters to eliminate the various

methods and determine which really

demonstrate what the goals are, thus having

all EAS employees on the same page, reducing

stress and making the USPS successful.

96
RESOLVED, That, within 10 days from

selection, the required Form 50 paperwork is to

be submitted to local services for processing

with an effective date of the pay period follow-

ing the date of selection.

98 (as amended) 

RESOLVED, That the NAPS Executive

Board reviews and makes necessary recommen-

dations for changes of the NAPS ethics policy

on a yearly basis at one of their board meetings.
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Seated, from left: Ben Clapp, former Northwest Area vice president; Lynn Lacey, former Illini Area vice president;
Stevan Gerber, former Rocky Mountain Area vice president; Ann Konish, former New York Area vice president;
Dotty Wileman, former Eastern Region vice president; Delores Hunter, former Michiana Area vice president;
Nancy Wesley, former Illini Area vice president.

Standing, from left: Jim McHugh, former New York Area vice president; Ted Keating, past president; John Geter,
former Capitol-Atlantic Area vice president; Dan Rendleman, former Illini Area vice president, Roger Kennedy,
former Pioneer Area vice president; Ray Elliott, former NAPS treasurer; Harold Metts, former Cotton Belt Area
vice president; Lorraine Harry, former Illini Area vice president; Joe Musolf, former North Central Area vice presi-
dent.

Former NAPS Executive Board Members

From left: Bonita Atkins, Southern Region vice president;
Sharon Mathews, president; Elly Soukey, Central Region vice
president; Laurie Butts, Eastern Region vice president. Not
shown, Patricia Jackson-Kelley, executive vice president; Rick
Hall, treasurer; Lee Leopold, Western Region vice president.

Seated, Sonja Bonenberger, Nancy Boisvert
and Sue Elliott; standing, Delores Bradley
and Mary Caruso.

2014-2016 National Auxiliary
Executive Board

Past National 
Auxiliary 
Presidents
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Seated, from left: Maxine Campbell, Bill Mathews, John Lee, Rodney Charles,
Roy Madden (assistant chair), Rosemary Harmon (chair), Jacshica Laster, Car-
men Johnson, Melisande Shumate and Lori Reed.

Standing, from left: Charles Singer, Paul Foley, Jeanette Carter, Linda
Thomas, Dorothy Billups, Richard Walter, Myrna Pashinski, Leslie Braverman,
Delores Hunter, Harrison Rankin, Gail Hamilton, Doris Palmer, Pamela
Cothrine, Jacquese Thompson, Ann Strickland, Sonya Dulan, Deborah Holley
and Ann Mitchell.

From left: Cinderella
Clark, Carolyn Williams,
Al Gucmeris, Sam Booth
Jr., Scott Slayton, Frank
Vazquez (assistant chair),
Michael Chin, Stephnia
Campbell (chair), Glen
Erfman, Caroline Taylor,
Earl Baylor and Pamela
Wilson.

Convention Committees
Credentials & Registration

Audit
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From left: Joseph O’Donnell, James Burdick (assistant chair), Marsha Danzy, Dallas
Brooks, Sammie Jones Jr., Stephen Shawver, Aric Skjelstad, Sylvia Acevedo-Dominguez,
Joe Bodary (chair), Phoebe Jordan, Rick Hunter, Susan Wycoff, Laura Hires, Leo Kinds-
vatter Jr., Janet Yarosik, Edith Roundtree and George Mott III.

From left: Marilyn Jones, Gregory Murphy, James Parks Jr., Don Beierle, Courtnay McKelvey, Kirk
Malcolm, Junemarie Brandt, Dorotha Bradley, Bernard McCarthy (chair), Lorraine Rudolph, Angela
Garland, Vicky Sprewer, Mae Ann Tutt, Melinda Pennix, Catherine Sutton, Nancy Wesley, Carmen
Hughes, Brian Crowe and Deborah Johnson.

Postmaster

Resolutions



From left: LaNeda Pitts,
Blanche Olliviere, Mary
DiGioia, Ann Konish
(chair) and Jim Isom
(assistant chair).

From left: Jose Smyly, Larry Ybarra, Bernice Scriven, Kathy Bodnar, Michael Edwards, Cornel Rowel
Sr. (assistant chair), Alvetia Smith, Lloyd Cox (chair), William McIntyre, Ben Mendoza, Pete
Clements, Juan Pastor and Carol Cook.

From left: Barbara Brumbelow, Eugene Smith, Margaret Young, Gary Roll, Ken Bunch
(chair), John Farrell, Roxanne Bradley, Dennis Wesley, Leah Tachtiris, Patti Lynn, Kent
Buckley, Dianne Ayon, Sam Morse and Richard Caruso (assistant chair).

Constitution & Bylaws

Rules

Sergeants-at-Arms
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APS awards Vince Palladino Memorial

Student Scholarships annually in

memory of the late NAPS president to

honor his dedication to NAPS and its

members.  The children and grandchildren of

current NAPS members are eligible to participate.  

This year, 10 scholarships were randomly

drawn and awarded, representing two winners

from each NAPS region. NAPS notified each win-

ner by mail after the convention and included

the $1,000 scholarship check, made payable to

the college or educational institution each schol-

arship winner is attending.

Northeast Region winners:

Elizabeth Cauley, daughter of Richard

Cauley, New England Area Springfield, MA,

Branch 102. Elizabeth will be attending Westfield

State College, studying education. 

Jenna DiSalvio, daughter of Francis DiSalvio,

New England Area Boston Branch 43. Jenna will

be attending Union College, studying economics. 

Eastern Region:

Taylor Anderson, daughter of Tarsha Alexan-

der, Capitol-Atlantic Area Charleston Branch 215.

Taylor will be attending Coastal Carolina Univer-

sity, studying exercise science. 

Tyler Correll, son of Thomas Correll, Mid-

east Area Lehigh-Pocono Branch 387. Tyler will

be attending Boston University, studying chem-

istry. 

Central Region:

Andrew Arthur, son of Joseph Arthur, MINK

Area Waterloo District Branch 586. Andrew will

be attending Wartburg College, studying biology. 

Anndee Johnson, daughter of James John-

son, Illini Area Illinois North Shore Branch 270.

Anndee will be attending the University of Wis-

consin-Milwaukee, studying American sign lan-

guage. 

Southern Region:

Reid Jakob, son of Michael Jakob,

Southeast Area Jacksonville

Branch 93. Reid will be attend-

ing Florida Gulf Coast Uni-

versity, studying education. 

Jimmy James Lopez,

son of Jimmy Lopez,

Texas Area Houston

Branch 122. Jimmy will 

be attending San Jacinto

Junior College, studying

pharmacy. 

Western Region:

Katrina Duran, daughter of Onofre

Duran, Rocky Mountain Area Arizona Jerome V.

Blanton Branch 246. Katrina will be attending

the University of Arizona, studying history. 

Stephen Lester III, son of Stephen Lester Jr.,

San Bernardino District Branch 466. Stephen will

be attending the University of California, San

Diego, studying mathematics. 

The NAPS resident officers and the entire

Executive Board congratulate our 2014 Vince Pal-

ladino Memorial Student Scholarship winners

and their families.

Steve Dillard, president of Dillard Financial Solu-

tions, Inc., presented the NAPS Presidential

Scholarship to Santoria Weems-Pickens, daugh-

ter of Mary Pickens, Branch 35, Burlington, NJ.

Dillard Financial Solutions awards this $2,000

scholarship each convention.

2014 Scholarship Winners

N
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August 2014 SPAC Contributors

2014 Ultimate Donors to Date

Boisvert, Michael CA Branch 159
Batastini, Kenneth FL Branch 478
Gilbert, Belinda FL Branch 425
Lynn, Patti FL Branch 296
Mullins, Kym FL Branch 81
Sebastian, Gerald FL Branch 386
Strickland, Ann FL Branch 146
Wagner, Brian IL Branch 255
Harmon, Rosemary KY Branch 920
Atkins, Louis LA Branch 209
Foley, Paul MA Branch 120
Killackey, James MA Branch 43
Johnson, Craig MO Branch 36
Amash, Joseph NY Branch 83
Gawron, Dennis NY Branch 27
Konish, Ann NY Branch 11
Roma, Thomas NY Branch 68
Warden, James NY Branch 100
Sargent, Richard OH Branch 33
Butts, Ivan PA Branch 355
Bradford, Robert TX Branch 203
Navarre, Arnold VA Branch 98

Ultimate ($1,000+)

Batastini, Kenneth FL Branch 478
Gilbert, Belinda FL Branch 425
Lynn, Patti FL Branch 296
Harmon, Rosemary KY Branch 920
Johnson, Craig MO Branch 36
Amash, Joseph NY Branch 83
Gawron, Dennis NY Branch 27
Warden, James NY Branch 100
Navarre, Arnold VA Branch 98

Elite Earned in August 2014

Acevedo-Dominguez, Sylvia CA Branch 373
Meana, Frances CA Branch 159
Wong, John CA Branch 497
Moore, Kevin GA Branch 281
Morse Jr., Sam LA Branch 73
Trayer, Kevin MI Branch 142
Halm, Frank RI Branch 105

President’s Roundtable ($500-$749.99)

Roll, Gary CO Branch 65
LeCompte, Cynthia FL Branch 81
Williams, Carolyn FL Branch 146
Dickman, Ira IA Branch 172
Dittmann, David IL Branch 489
Massie, Larry IN Branch 576
Baker, Neil MN Branch 104
Burrill, Barbara OH Branch 46
Dumas, Cyril RI Branch 105
Saccoccio, Michaela RI Branch 105
Reese, Patricia SC Branch 225
Austin, Jessie TX Branch 122
Elizondo Jr., Jaime TX Branch 122
Mitchell, Annie TX Branch 124
Gerber, Melissa UT Branch 139
Cox, Lloyd VA Branch 526

President’s Club ($250-$499.99)

Anderson, Gladys CA Branch 159
Blythe, Stephanie CA Branch 127
Chin, Michael CA Branch 266
Francisco, Daryel CA Branch 159
Moore, Edward CA Branch 244
Sutton, Catherine CA Branch 373
Ruckart, Kenneth FL Branch 386
Lum, Chuck HI Branch 214
McCartney, Kelly KS Branch 919
Shawn, Steve MD Branch 403
Hafford, Darrell ME Branch 96
Petersen, Lisa MO Branch 36
Michaud, Russell NH Branch 932
Grasso, Salvatore NJ Branch 568
Goldstein, Charlie NV Branch 463
McMahill, Jason NV Branch 463
Hughes, Thomas NY Branch 100
Puccio, James NY Branch 100
Skjelstad, Aric OR Branch 276
Cabrera, Antonio PR Branch 216
Breault, Denis TX Branch 265
Tresner, Kristen UT Branch 139
Baldwin, Dexter WA Branch 31
Gillett, Michael WA Branch 31
McComas, Christina WV Branch 212

Continued on next page
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Supporter ($100-$249.99)

Bird, Donna AZ Branch 376
Hicks, Lisa CA Branch 210
Ingalls, Dianne CA Branch 77
Love, Valerie CO Branch 65
Harper, Alvin DC Branch 135
Arborn, Alfred FL Branch 406
Cox, Jacqueline FL Branch 93
Glynn, Dennis FL Branch 156
Wittic, Eileen FL Branch 231
Finley, Roger GA Branch 595
Howard, Anthony IL Branch 255
Rankin, Harrison KY Branch 322
Smiley, David KY Branch 390
Rowel, Cornel LA Branch 209
Brooks, Ronald MA Branch 43
Misserville, James MA Branch 498
Jones, Wilmore MD Branch 42
Orloski, Rose MI Branch 508
Leingang, Michael ND Branch 937
Kofsky, Jonathan NJ Branch 568
Szpyhulsky, John NJ Branch 327
Berry, Lawrence NY Branch 336
Hall, Vincent NY Branch 100
Kimbrough, Marcia OH Branch 46
Sudberry, Norris OH Branch 46
Parikh, Anil PA Branch 20
Jones, Charleen TX Branch 122
Mendoza, Benito TX Branch 103
Nevarez, Joann TX Branch 136
Silas, George TX Branch 559
Trevino, Manuel TX Branch 124
White, William VA Branch 526
Roberts, Charles WA Branch 31
Cuta, John WI Branch 213
Coles, Cynthia WV Branch 212

Continuous Contributor Club
Earned in August
Sadler, Amanda ME Branch 096

State Aggregate:
1. Florida ....................$27,951
2. New York.................$13,471
3. California ................$12,402
4. Texas ......................$10,611
5. Pennsylvania.............$8,810

Area Aggregate:
1. Southeast ...............$29,649
2. New England...........$15,755
3. New York.................$13,831
4. Pacific.....................$13,222
5. Mideast...................$12,810
6. Capitol-Atlantic .......$11,238
7. Pioneer ...................$10,896
8. Texas ......................$10,611
9. Rocky Mountain ........$9,129
10. Michiana.................$8,802
11. MINK.......................$8,354
12. North Central ..........$7,626
13. Illini.........................$6,517
14. Northwest ...............$4,735
15. Central Gulf.............$4,541
16. Cotton Belt ..............$4,245

Region Aggregate:
1. Southern .................$49,046
2. Northeast ................$32,285
3. Eastern ...................$32,245
4. Central ....................$31,299
5. Western ..................$27,086

Members by Region:
1. Central .............................76
2. Southern ..........................61
3. Eastern ............................57
4. Northeast .........................52
5. Western............................45

State Per Capita:
1. Rhode Island .............$21.28
2. New Hampshire ........$17.48
3. Florida.......................$16.72
4. Utah..........................$16.22
5. Maine .......................$15.80

Area Per Capita:
1. Southeast..................$13.03
2. New England...............$9.51
3. North Central ..............$8.58
4. Pioneer .......................$8.14
5. MINK...........................$7.75
6. Michiana.....................$7.57
7. Central Gulf.................$6.25
8. Rocky Mountain ..........$6.19
9. Texas ..........................$6.19
10. Illini...........................$6.11
11. New York...................$5.85
12. Mideast.....................$5.77
13. Cotton Belt ................$4.92
14. Northwest .................$4.88
15. Pacific.......................$4.87
16. Capitol-Atlantic .........$4.46

Region Per Capita:
1. Southern .....................$8.79
2. Central ........................$7.46
3. Northeast ....................$6.62
4. Eastern .......................$6.17
5. Western ......................$5.25

Aggregate by Region:
1. Central ...............$16,611.00
2. Southern............$13,665.50
3. Eastern ..............$13,320.10
4. Western .............$12,590.00
5. Northeast ...........$10,789.00

National Aggregate: National Per Capita:
$172,217 $6.88

SPAC Scoreboard 

•  •  •  •  •

•  •  •  •  •

Continuous Contributor Club

Continued from previous page
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Make Contributing to SPAC a Habit:Make Contributing to SPAC a Habit:

Go to https://ewss.usps.gov to access
PostalEASE.

Click on “I agree.”

Enter your employee ID number and password.

Click on “Allotments/Payroll NTB.”

Click on “Continue.”

Click on “Allotments.”

When prompted, select one for PostalEASE.

When prompted, enter your employee 
ID number.

When prompted, please enter your 
USPS PIN.

When prompted, press “2” for payroll
options.

When prompted, press “1” for allotments.

When prompted, press “2” to continue.

Follow prompts to add a new allotment.

Use the worksheet to give the appropriate
information to set up an allotment for
SPAC.

PostalEASE Allotments/Net to 
Bank Worksheet

On your next available allotment (you have three):

• Routing Number (nine digits): 121000248

• Financial Institution Name: Wells Fargo (this will
appear after you enter the routing number).

• Account Number (this is a 17-digit number that 
starts with “772255555” and ends with your eight-
digit employee ID number): 

__ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ __ 

(Example: 77225555512345678).

• Type of Account (drop-down menu): Checking 

• Amount per Pay Period (please use the 0.00 format;
the “$” is already included): __________.

2

3

4

5

6

To authorize your allotment online,
you will need your USPS employee ID
number and PIN; if you do not know
your PIN, you will be able to obtain it
at Step 3 below.

7  7  2  2  5  5  5  5  5

To authorize your allotment by phone, call
PostalEASE, toll-free, at 1-877-477-3273
(1-877-4PS-EASE). You will need your USPS
employee ID number and PIN.

1

1

2

3

4

5

6

7

8

Contributions via USPS Payroll DeductionContributions via USPS Payroll Deduction

Enter Bank Routing Number (from work-
sheet below), enter account number (see
worksheet), enter account from drop-down
menu as “checking” and enter the amount
of your contribution.

Click “Validate,” then “Submit.” Print a
copy for your records.

7

8
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By Jaime Elizondo

t this year’s national conven-
tion in San Diego, the issue of
cutting NAPS expenses came

up again. During the 2012 conven-
tion, a resolution was passed stipu-
lating a committee be formed to
restructure the Executive
Board. The committee con-
sisted of the five regional
VPs. After reviewing vari-
ous options, committee
members reported they
could not decide where to
drop the proverbial axe.

This kicked off debate
centered on whether the resolution
asked that the committee look at a
restructure or mandated a restruc-
ture. The committee stated it
explored various scenarios, but
could not decide where to make the
cuts. As an Executive Board member
during this time, I can attest to the
lively discussion on where we could
save money.

Do we eliminate one or more of
the area VPs or eliminate a regional
VP? Cut back on the frills at LTS or
the national convention? There
even was talk of raising dues. I ques-
tioned how we could justify raising
dues with more than $18 million in
the bank. When is it enough? 

In short, here are some
of the changes imple-
mented to control/offset
expenses:

• A cap set on monies
in our investment portfo-
lio; monies over the cap
are used to offset expenses.
Costs for managing the

portfolio also are reviewed.
• A complete review of all expir-

ing contracts. New contracts require
at least three bids; competition has
reduced costs.

• Lower registration fees for LTS
and the national convention. This
saved branches more than $170,000
this past year.

• Costs for Executive Board

meetings have been reviewed and
reduced.

• The national budget is scruti-
nized more than ever before, with
resulting savings.

• Hotel used by the Executive
Board during its semi-annual board
meetings changed, with significant
savings. 

At the end of the most recent
two-year period (May 2014), NAPS
had revenues in excess of expenses
of $2,075,434. I am confident our
newly elected Executive Board will
continue to be fiscally responsible
and make cuts when needed. During
one of the most difficult periods
NAPS has ever faced with rationali-
zation and with discipline at an all-
time high, the last thing we need to do
is reduce representation. Spend the
money wisely, keep an eye on it and
we’ll be fine. 

jaimenapstx@aol.com

Jaime Elizondo is the former Texas Area
vice president.

Thoughts

A

from the NAPS Branches

Time to Cut?

By Dioenis D. Perez

’d like to thank the San Diego host
branch for making everyone feel
at home and welcomed during

our national convention; thank you!
The results are in: Louis is our
leader/president, Ivan is our new
executive vice president and Brian
remains secretary/treasurer. I wish
them all the best in the next two
years.

The membership voted convinc-
ingly for all three candidates,

despite the loss of a great, dedicated
leader in Jay Killackey, which will
be profoundly felt in our
association. The best to
him and his family.

I don’t have to remind
any of the active working
members how you have
struggled and suffered daily
in your work environment
over the past four years or
longer. We all understand change is
inevitable for a company to be suc-
cessful. You have adapted to all the

changes and challenges placed in
front of you these past four years.

The convention
speakers from Postal Ser-
vice Headquarters
acknowledged all your
hard work and efforts that
have made the USPS suc-
cessful. All you’ve been
asking for in return over
these years is to be com-

pensated honorably in your pay and
be respected and treated in a digni-
fied manner by your superiors at all

I

A Members’ Checklist for Our Leaders
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times. To me, that’s not a lot to ask
for in return.

In two years, “active members”
will need to ask themselves, “Am I
better off today than I was the past
six years?” Here is a checklist for the
NAPS Headquarters leadership to
accomplish in the next two years:

1. Dignity and respect in our
work environment—enforced

2. A significant increase in our
pay

3. COLAs restored
4. Relief SCSs restored
5. A better SWCs evaluation

based on six days—not five
6. Realistically achievable NPA

goals
7. Resident officers and Executive

Board members must participate on
the NAPS website 

8. Stop the closures of 82 mail
plants

9. Keep six day-delivery

10. Change Title 39 to allow fair-
ness in consultations 

11. Eliminate EXFC and RCE 
12. 8 percent increase in promo-

tions
With dignity and respect always!

pmob20202@aol.com

Dioenis D. Perez is a NAPS New York
Area member.

By Mary Burkhard

ullying takes many different
forms and definitions, but it is
always unacceptable behavior

and it is not limited to the
workplace. Bullying is an
issue of such social conse-
quence that President
Obama has created a
national task force on it.
President Louis Atkins, in
his June column, stated, “Bullying is
a problem with wide-ranging effects,
causing trauma almost impossible to
repair.”

This following definition was
used in the 2014 WBI U.S. Work-
place Bullying Survey. Workplace
bullying:

• Is driven by perpetrators’ need
to control the targeted individual(s).

• Is initiated by bullies who
choose their targets, timing, location
and methods.

• Is a set of acts of commission
(doing things to others) or omission
(withholding resources from others).

• Requires consequences for the
targeted individual.

• Escalates to involve others who
side with the bully, either voluntar-
ily or through coercion.

• Undermines legitimate busi-
ness interests when bullies’ personal

agendas take precedence over work
itself.

• Excludes and spreads rumors.
• Is akin to domestic violence at

work.
Also, not calling bully-

ing “bullying” in order to
avoid offending the sensi-
bilities of those who made
the bullying possible is a
disservice to bullied indi-
viduals whose jobs, careers

and health have been threatened as
the result.

Tom Engelhardt said it wisely:
“Words denied mean analyses not
offered, things not grasped, surprise
not registered, strangeness not taken
in, all of which means that terrible
mistakes are repeated, wounding
ways of acting in the world never
seriously reconsidered. Words’
absence chains you to the present,
to what’s accepted and acceptable.”

Synonyms that reflect the seri-
ousness of bullying include: psycho-
logical violence, psychological
harassment, personal harassment,
status-blind harassment, mobbing,
emotional abuse at work. Euphe-
misms intended to trivialize bullying
and its impact on bullied people
include: incivility, disrespect, diffi-
cult people, personality conflict,
negative conduct, ill treatment.

Bullying and harassing behavior
in NAPS has been well known for
decades; it is time for our organiza-
tion to properly address it because
actions speak louder than words. If
we are going to say, we, as a profes-
sional management organization,
are against bullying, we need to
mean it. Because it does not always
happen in the workplace does not
give license to behave differently.

Postal employees also should rec-
ognize we always are postal employ-
ees and must adhere to postal stan-
dards of conduct under ELM sections
665.16 and 662.1—even when not at
work. Additionally, “Employees are
expected to maintain harmonious
working relationships and not do
anything that would contribute to
an unpleasant working environ-
ment.”

Section 665.24 covers violent
and threatening behavior: “There
must be no threats of violence by
anyone at any level of the Postal Ser-
vice. Similarly, there must be no tol-
erance for harassment, intimidation,
threats or bullying by anyone at any
level. Violation of this policy may
result in disciplinary action, includ-
ing removal from the Postal Ser-
vice.” Section 665.14 states: “Allega-
tions of violations of postal laws by
postal employees must be reported
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If Bullying Is So Bad, Why Is it So Rampant?
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immediately to the Office of the
Inspector General.”

Targets are further victimized by
witnesses sometimes saying, “What
did you do?” instead of, “Why did
they think they could do that and
get away with it?” Bullies rely on
fear of further incidents, embarrass-
ment and onlookers victimizing the
victim. Sex crimes against women
finally have started to evolve to a
place where the woman wasn’t con-
sidered to be “asking for it.”

It is time we do the same with
bullying. Many bullies do not even
see themselves as such; this is how
they learned to communicate and it
has worked for them. Without a dis-
incentive, why would they change?

It is important that work associ-
ates, onlookers and witnesses stand
up against bullying in any form to
anyone. Bullying is so rampant
because it is not properly addressed;
excuses and turning a blind eye are
easy. Standing up to anything is dif-

ficult, time-consuming
and comes with risk of
retaliation.

By not addressing
it, though, we encour-
age it. To stop the
behavior, it needs to be
called what it is and
officers that are paid to do this need
to take on this task. There is no
excuse—ever—to harass or bully
anyone. This is a form of abuse and
should never be tolerated.

As leaders in NAPS, we must be
vigilant for these behaviors and,
when brought to our attention,
there should be consequences. Train-
ing sessions continually tell us that
negative behavior without conse-
quences only condones and encour-
ages it to the point it flourishes.

NAPS, unfortunately, has its
share of bullies. If we are going to
hold managers in the workplace
accountable, it makes sense to begin
inside our own organization. As an

organization, we can
say we are against
harassment and bully-
ing. But the adage,
“Actions speak louder
than words,” is never
more true if the high-
est-ranking officers in

NAPS do not take meaningful action
against NAPS officers who behave 
as bullies. Officers take an oath to
apply the Golden Rule to members;
it is time there were consequences
for not upholding their oath of
office.

When members are confident
they will be given dignity and
respect, the freedom to exchange
ideas and concerns and embrace
diversity and mentor individual
growth, it will result in an organiza-
tion that grows, flourishes and is
seen as a true and respected leader.

Mary Burkhard is a NAPS Pacific Area
member.

By Bobby Bock

ometimes in our lives we are
confronted with a bully. It
happens all over—at home,

school and work. I remember when I
was a child, I would confront a bully
with a knuckle punch, but this was
more than 45 years ago; you can’t
do that in the workplace. Bullies no
longer are tolerated in society. 

There is much more awareness of
this type of behavior. October is
National Bullying Prevention
Month; many events are planned
throughout the country. Oct. 6
begins with Stomp Out Bullying;
this is World Day of Bullying Preven-
tion. We have to stand up to bullies.
Put these people on notice that this
type of behavior is not acceptable.

From the PMG down, the Postal Ser-
vice does not tolerate this type of
behavior. At our national conven-
tion, the PMG made it quite clear
what his expectations are regarding
unacceptable behavior in the work-
place.

When you review the Employee
and Labor Relations Manual, Section
665.16 deals with this type of behav-
ior. In part it states, “Employees are
expected to maintain harmonious
working relationships and not to do
anything that would contribute to
an unpleasant working environ-
ment.”

If you encounter bullying in the
workplace, call your local branch
president. If that is not successful, I
suggest that you move up the NAPS
chain of command.

There are several different paths
we can go down to stop this type of
behavior. It starts with you saying,
“Enough is enough.” You also can
report bullying to the Office of the
Inspector General. I have known
members who have gone down this
path. I would not recommend this
be your first course of action,
though. I would work within the
Postal Service and NAPS first.

If we stand together, we can stop
bullying in the workplace.

bocknaps406@aol.com

Bobby Bock is a NAPS Southeast Area
member.
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Stop Bullying in the Workplace

The Postal Supervisor
encourages members to
submit contributions 
for this column. Please
see the submission
information on page 3.
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By Sally Aglidian
Former Eastern Region Vice President

he 2014 National Convention in San
Diego has come and gone, but not the

challenges that will face the Postal Service,
NAPS and the Auxiliary. September saw
kids going back to school, taking their
steps toward adulthood and their ever
increasing challenges. It also saw the
resumption of our local branch meetings,
where we must hit the ground running to
attack our issues head-on. 

The Auxiliary, as a mainstay for NAPS,
needs to step up and be strong in its own
right and be a strong support for NAPS.
The Auxiliary needs to build from within.
We must expand membership by recruiting
new members and maintaining current
members by not letting those who grew
with a spouse or significant other walk
away when that person leaves the Postal
Service. They have absorbed much knowl-
edge throughout the years that can be use-
ful to our organization. 

The political landscape is
one of the main arenas that
can use the Auxiliary’s sup-
port. By staying in contact
with congressional leaders,
at their district and Washing-
ton, DC, offices, pressure can
be exerted to enhance the
current job situation and
help provide for a comfort-
able retirement.

These initiatives can be
achieved—together. See you
at your branch meetings!

hpasoccer@aol.com

Notes
from the National Auxiliary
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Back to Work 
for NAPSBy John Farrell

he NAPS branch member is the origin of life for our organi-
zation. Branch members initiate its course of action,

strengthen its resolve and determine its success. The source of
everything NAPS does is in each interested branch member.

This is not an organization of followers. We don’t sit back
and allow others to tell us what to think and what direction to
take. We all are leaders who study the facts for ourselves, make
our own judgments and clearly express our opinions.

Yet, we are not an organization of self-destructive, bickering
infighters. We do not waste strength in dissonance, pointing fin-
gers at other members and blaming them for real or imagined
failures. Our purpose is pressing; we have no time or desire to
participate in personal quarrels or drama. We continue forward
with unbending resolve, recognizing that either by our own
attention or neglect, action or inaction and united determina-
tion or withering disintegration, we share responsibility for all
results—good or bad.

Nor are we an organization of vegetables. We desire nothing
to which we are not reasonably entitled: decent treatment,
respect and fair compensation. Individually and united, we
stand for these ideals. We are vigilant and engaged in the organi-
zation, knowledgeable of its challenges and active in its
processes. There are no passengers on this bus; we all are drivers.

I believe these are important actions we members can use to
drive NAPS:

• Strive to become more knowledgeable and
proficient in our USPS positions. We cannot be
successful if the Postal Service is not successful.

• Attend and participate in your local branch
meetings; take the reins and let your voice be
heard.

• Register for and use the NAPS website,
www.naps.org. It is an important and growing
communications venue for our organization.

• Go to the NAPS website and sign up for Bruce
Moyer’s Legislative Newsletter; receive e-mail
updates to become politically informed and active.

• Contribute to SPAC and consider payroll
deduction. You can sign up on the NAPS website.
A little clout never hurts.

Remember, all NAPS members are bonded
together to work for the common good.

jffjr@optonline.net
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Branch Members—
The Source

The Associate Member 

On the Move?

Have you moved or are planning a
move? Let NAPS know, too!

Keeping your mailing address cur-
rent at NAPS Headquarters helps us
keep The Postal Supervisor coming
to you without interruption and
avoid unnecessary “Address Service
Requested” charges.

Please let us know your new address
and its effective date as soon as you
know it. Address changes may be
mailed to NAPS at 1727 King St.,
Suite 400, Alexandria, VA 22314-
2753, or faxed to (703) 836-9665. 



lease make a donation to the Postal Employees’ Relief Fund (PERF) during the
Combined Federal Campaign’s open solicitation period, Sept. 1-Dec. 15. And

help fellow postal employees—active or retired—whose homes were destroyed or left
uninhabitable by natural disasters.

Designate CFC#10268 on the Combined Federal Campaign’s contribution form
to make a tax-deductible contribution to PERF. You also may send a check directly to
PERF, PO Box 7630, Woodbridge, VA 22195-7630. Do your part to support postal
employees throughout the country.

PP

For more information, go to www.postalrelief.com.




